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THE UNIVERSITY OF AKRON
BOARD OF TRUSTEES
Meeting Minutes
Wednesday, June 15, 2016
Student Union, Room 339

Board Members Present:

Jonathan T. Pavloff, Chair Alfred V. Ciraldo, M.D. Ralph J. Palmisano
Jennifer E. Blickle Vice Chair Olivia P. Demas William A. Scala
Roland H. Bauer, Vice Chair Joseph M. Gingo Warren L. Woolford

Student Trustees Present:
Darnell D. Davis, Jr.
Matthew R. Hull

Advisory Trustees Present:
Anthony J. Alexander

Staff Officers of the Board Present:
Ted A. Mallo, Assistant Secretary; Vice President and General Counsel

Administrative Officers Present:

Dr. Rex D. Ramsier, Interim Senior Vice President and Provost

Lawrence J. Burns, Vice President for Advancement

Nathan J. Mortimer, Vice President, Finance & Administration/Chief Financial Officer

Others Present: (See Appendix A.)

REGULAR BUSINESS MEETING OF THE BOARD OF TRUSTEES

Mr. Pavloff called the meeting to order at 8:09 a.m., and the Board adjourned into executive
session on an 8-0-1 vote for the stated purposes of—considering employment and compensation
of public employees pursuant to O.R.C. 121.22(G)(1) and meeting with legal counsel concerning
litigation involving the University pursuant to O.R.C. 121.22(G)(3). The meeting returned to
public session at 1:12 p.m. on an 8-0-1 vote.

REPORT OF THE CHAIR

Mr. Pavloff welcomed new Trustee Mr. Joseph M. Gingo to the Board. He said that Governor
John Kasich appointed Mr. Gingo to a term beginning on March 25 and ending on July 1, 2023.
Mr. Gingo serves as chairman of the board at A. Schulman, a post he has held since February
2008, having also been the company’s president and CEO from 2008 to 2014. For more than 40
years prior, he was employed at The Goodyear Tire & Rubber Company in a variety of senior
leadership positions. He earned a bachelor’s degree in chemical engineering from Case Institute
of Technology (now known as Case Western Reserve University), a law degree from The
University of Akron, and a master’s degree in business management from the Sloan Fellowship
program at Massachusetts Institute of Technology. In addition to serving as a director of The
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University of Akron Foundation Board, he has served as a trustee, director or board member with
such area organizations as the Greater Akron Musical Association of the Akron Symphony,
Northeast Ohio Technology Coalition, Omnova Solutions Inc. and Northeast Ohio Medical
University Foundation.

Mr. Pavloff then invited Mr. Gingo to go to the head of the room, where Mr. Mallo administered
the oath of office. Mr. Pavloff expressed the Board’s congratulations to Mr. Gingo.

REPORT OF THE STUDENT TRUSTEES

Mr. Hull reported that the search process to fill the upcoming Student Trustee vacancy has
concluded, and five students were selected as finalists. Those names have been submitted to the
governor’s office.

Mr. Pavloff said that the Board uses a consent agenda for its proceedings and would hear a
listing of each agenda item by the various committee chairs and then hold one vote on the items
listed on the consent agenda. The Board would vote on any items that were not on the consent
agenda immediately after those items were raised. All of the action and informational items in
the Board materials were discussed in detail during committee meetings on Monday, June 6.

CONSIDERATION OF MINUTES (“Board of Trustees” Tab) presented by Chair Pavloff

By consensus, the minutes of the April 13, 2016 Board meeting and of the special meetings of
April 26, May 12 and May 31 were placed on the consent agenda as amended.

RESOLUTION 6-1-16 (See Appendix B.)

REPORT OF THE FINANCE & ADMINISTRATION COMMITTEE
presented by Committee Chair Palmisano

e Personnel Actions recommended by Dr. Ramsier as amended (Tab 1)

RESOLUTION 6-2-16 (See Appendix B.)
ACTION: Palmisano motion on behalf of Committee, passed 9-0.

e Quarterly Financial Report for July 2015 through March 2016 (Tab 2)

OPERATING REVENUES

Net tuition and fees — The tuition and fees recorded to date are net of the scholarship
allowance. With FY 16 nearly complete, final enrollment reflects an overall decline of 2.7
percent from the prior year (consistent with budget). By fiscal year end, these revenues will
likely fall short of last year’s total by approximately $7 million, or 3 percent.

State share of instruction (SSI) — The SSI is tracking consistent to budget, and an
expectation is for that to continue through the remainder of the fiscal year.

Federal, state and other grants — These revenues represent grant activity and are largely
driven on cost reimbursements in that revenues are earned when the grant expenses are
incurred. By its nature, this revenue activity varies from period to period.
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Auxiliaries/sales and services — These revenues are associated with all auxiliary operations,
sales and service, and testing operations. Several significant changes to operations have
occurred, including the servicing and implementation of a contract of dining to Aramark and
operational changes made to E. J. Thomas Hall and Telecom operations. Transition of
personnel to Aramark has been completed, and contract nuances are being worked through
by both parties.

Other revenue — To date, one quarter of the budgeted Quaker Square lease payment and all
of the expected Coca Cola commission have been earned.

Distributions from UA, UAF and UARF — The vast majority of distributions have occurred
so scholarship awards and other expenses may be managed for the entire year, which is
consistent with years past.

OPERATING EXPENSES

Administrative — This expense activity reflects expenses of the vice presidential units. The
spending is just over 68 percent of budget.

Academic — This expense activity reflects expenses of the colleges. The academic expenses
are trending favorably in comparison to the annual budget year at 70 percent.

Academic support — This expense activity includes the Library and the Office of Academic
Affairs. The spending is just over 53 percent and is tracking to budget.

Central — This expense reflects expenses that are assigned centrally. The largest
components include graduate assistant fee remissions ($23 million) and scholarship expenses
(nearly $27 million). For FY16, a sizable volume of former central expenses were budgeted
and then assigned to the administrative or academic areas to oversee.

Student services — This expense activity includes Student Success and Enrollment
Management functions. At approximately 76 percent of budget, it is tracking closely to
budget.

New strategic initiatives (NSI) — Approximately $7.3 million has been identified as NSI,
while related expenses incurred thus far approximate $3.6 million.

Grant expenditures — These expenditures represent direct expenses associated with
externally funded activity and are supported from the grant revenue shown in Lines 3 to 5.

Auxiliaries/sales and services — Refer to Auxiliaries/sales and services above (Line 7).

Depreciation expense — This expense is a reasonable estimate of depreciation based on the
University’s capital asset balances and depreciation schedules and is tracking to the
annualized amount of $41.2 million.

NON-OPERATING

Capital bill — This revenue activity represents the activity affiliated with state-funded
projects and is largely based on the activity and progress made on the various funded projects
including the Zook Hall renovation.



15 June 2016 Board Minutes — Page 4

Interest expense — This expense is largely recorded in January and June, respective to when
the bond payments are made.

UA endowment distribution - The vast majority of distributions have occurred so
scholarship awards and other expenses may be managed for the entire year, which is
consistent with years past.

RESOLUTION 6-3-16 (See Appendix B.)

Quarterly Investment Report for July 2015 through March 2016 (Tab 3)
OPERATING FUNDS

The Operating Funds posted an overall rate of return (ROR) of -0.2 percent, approximating
-$0.5 million, for the nine months ended March 31, 2016.

PFM manages the Short- and Intermediate-Term Fixed Income Investments as well as a Cash
& Equivalents portfolio. PFM’s ROR, net of fees, aggregated 1.5 percent, or $2 million
[$130.7 million average quarterly balance].

The Long-Term Investments managed by Legacy achieved a ROR of -5.2 percent, or -$2.5
million [$45.5 million average quarterly balance].

The operating funds are within the University’s prescribed asset allocation requirements at
March 31, 2016, and we have no reason to believe that the compliance requirement was not
maintained throughout the quarter.

ENDOWMENTS

The Endowments posted a blended ROR of -3 percent, or -$2 million, for the nine months
ended March 31, 2016.

The Pooled Endowments managed by Cambridge achieved an overall nine-month ROR of
-3.2 percent, or -$1.8 million [$54.9 million average quarterly balance].

Of Cambridge’s portfolio, Van Eck Gold Fund achieved the highest nine-month ROR at
8 percent [$1.1 million balance at March 31], while the RS Global Natural Resources
achieved the lowest ROR at -27.2 percent [$2.8 million balance at March 31].

These funds remained within the University’s prescribed asset allocation requirements at
March 31, 2016, and we have no reason to believe that the compliance requirement was not
maintained throughout the quarter.

The Separately Invested Endowments are invested in accord with donor stipulations and
achieved a blended nine-month ROR of -2.9 percent, or -$0.2 million [$6.1 million average
quarterly balance].

The highest ROR for the nine months ended March 31 was the Oelschlager Leadership
Award portfolio, invested at Key Bank, at 2 percent on market value of $2 million at



15 June 2016 Board Minutes — Page 5

March 31. The lowest ROR for the nine months ended March 31 was the ORSP endowment,
invested at PNC Bank, at -1.5 percent on market value of $2.5 million at March 31.

These funds are separately invested for a number of reasons and do not have uniform
prescribed asset allocation requirements.

RESOLUTION 6-4-16 (See Appendix B.)

FY2016-2017 Course and Miscellaneous Fees (Tab 4)

Changes in course fees included addition of 43 fees, elimination of 14, increases in 286 and
reductions in 11.

RESOLUTION 6-5-16 (See Appendix B.)

FY2016-2017 Room and Board Rates (Tab 5)

The administration proposed a 6 percent rate increase on a specific room type, with an
overall system change of 1.2 percent. Traditional board plan rates increased by 3 percent.
Commuter board plan rates are not comparable to those for 2015-16.

RESOLUTION 6-6-16 (See Appendix B.)

Underground Vaults/Mechanical Phase | (Tab 6)

This project is state and locally funded and will replace three underground vaults due to
corrosion, stress, spalling concrete, and system anchor failures. These vaults serve the
campus high-temperature-hot-water heating system. It was recommended that the award of
construction contracts be made to the following contractors:

Low Bidder Trades Low Bid
Bassak Brothers, Inc. - Akron, Ohio General $523,300
Lockhart Concrete - Akron, Ohio Mechanical 442,000
Total $965,300

RESOLUTION 6-7-16 (See Appendix B.)

Cumulative Gift and Grant Income Report for July 2015 through February 2016 (Tab 7)

The University of Akron recorded gifts totaling $27,690,941 for July 2015 through May
2016.

RESOLUTION 6-8-16 (See Appendix B.)
Purchases of $25,000 to $500,000 (Tab 8) FOR INFORMATION ONLY
Advancement Report (Tab 9) FOR INFORMATION ONLY

Status Report on Capital Projects (Tab 10) FOR INFORMATION ONLY
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REPORT OF THE ACADEMIC ISSUES & STUDENT SUCCESS COMMITTEE

presented by Trustee Demas

Revisions to Uniform Remediation-free Standards and Assessments per Ohio Revised Code
Section 3345.061(F) (Tab 1)

This state-wide agreement requires that boards of trustees at all of Ohio’s public colleges and
universities approve and implement updated standards and assessments to ensure that
incoming students are prepared for college-level work in English, reading and mathematics.

RESOLUTION 6-9-16 (See Appendix B.)

Update of Strategic Completion Plan per Ohio Revised Code Section 3345.81 (Tab 2)

In 2014, each Ohio public college and university was required to submit a campus
completion plan, which had been approved by their respective board of trustees, to the
Chancellor of the Ohio Department of Higher Education by June 30. Completion plans were
intended to help institutions to identify and implement strategies designed to increase the
number and percentage of students earning meaningful postsecondary credentials. Current
legislation requires those institutions to update their completion plan at least once every two
years, and provide a copy to the Chancellor upon adoption.

RESOLUTION 6-10-16 (See Appendix B.)

Proposed Curricular Changes (Tab 3)
The following curricular changes were recommended by the Faculty Senate.

New Programs:

Establish a new accelerated 3+3 Bachelor of Arts in Political Science from the Buchtel
College of Arts and Sciences and a Juris Doctor from the School of Law, proposal #15-
14589

This program is designed to allow highly qualified and disciplined students to complete their
formal training as lawyers more quickly.

Establish a new Associate of Applied Science in Corrosion Engineering Technology
from the College of Applied Science and Technology, Engineering Science and
Technology Department, proposal #15-15661

This degree will prepare individuals to complete the relevant National Association of
Corrosion Engineering certifications and obtain positions in the growing corrosion
engineering technology field. Development of this degree was funded by NCERCAMP.

Establish a new Associate of Applied Science in Construction Field Operations from the
College of Applied Science and Technology, Engineering Science and Technology
Department, proposal #15-15137

This degree will prepare graduates to be immediately employable as construction inspectors,
superintendents, and foremen.
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Establish a new Certificate in Pediatric Primary Care Mental Health, proposal #15-
14330

This certificate is designed to meet the demand for mental health practitioners to meet the
needs of pediatric patients with mental health needs.

Suspend Enrollment:

Suspend enrollment in the Bachelor of Science Geophysics, offered by the Buchtel
College of Arts and Sciences, proposal #16-16805

Admission to this program should be suspended due to low enrollment.

Suspend enrollment in the Master of Science Geophysics, offered by the Buchtel College
of Arts and Sciences, proposal #16-16806

Admission to this program should be suspended due to low enrollment.

Delete Doctorate Program:

Delete Psychiatric Mental Health Doctor of Nursing Practice program, offered by the
College of Health Professions, School of Nursing, proposal #15-15012

Changes in national standards for Advanced Practice Nurses in Mental Health mandated by
the American Psychiatric Nurses Association's Center for Licensure, Accreditation,
Certification and Education resulted in the development of new programs that meet the new
standards. This proposal removes an obsolete program.

Delete Certificate:

Delete Department of Applied General and Technical Studies Workplace Writing
Certificate offered by the College of Applied Science and Technology, proposal #15-
16296

This certificate should be eliminated due to low demand.

Name Changes:

Change the name of the Master of Science in Engineering with Biomedical
Specialization, offered by the College of Engineering, to Master of Science in
Biomedical Engineering, proposal #15-13412

This change would adopt the common degree name for a master’s degree in this discipline.

Change the name of the Associate of Applied Business in CIS-Computer Maintenance
and Networking, Cisco Networking Track, offered by the College of Applied Science
and Technology, to Associate of Applied Business in CIS-Computer Networking
Option, Cisco Track, proposal #15-13379

Change the name of the Associate of Applied Business in CIS-Computer Maintenance
and Networking, Microsoft Networking Track, offered by the College of Applied
Science and Technology, to Associate of Applied Business in CIS-Computer Networking
Option, Microsoft Track, proposal #15-13380
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Change the name of the Associate of Applied Business: CIS-Programming Specialist,
offered by the College of Applied Science and Technology, to Associate of Applied
Business: CIS-Programming Option, proposal #15-13381

The new names of these degrees would better reflect the content of the programs. The
proposals also adjust the course options and reduce the number of credits for the AAB from
64 to 60 to make these programs more competitive.

Change the name of the Associate of Applied Business in Marketing and Sales
Technology — Fashion Option, offered by the College of Applied Science and
Technology, to Associate of Applied Business Marketing and Sales Technology — Retalil
Fashion Option, proposal #14-12660

The new name of this degree would better reflect the content of the program. The proposal
also adjusts the course options and reduces the number of credits for the AAB from 65 to 63
to make it more competitive.

Change the name of the Associate of Applied Business in Marketing and Sales
Technology — Advertising Option, offered by the College of Applied Science and
Technology, to Associate of Applied Business Marketing and Sales Technology —
Advertising and Sales Option, proposal #14-12677

The new name of this degree would better reflect the content of the program. The proposal
also adjusts the course options and reduces the number of credits for the AAB from 65 to 60
to make it more competitive.

Change the name of the Department of Applied General and Technical Studies
Professional Writing Certificate to the Department of Applied General and Technical
Studies Applied Professional Writing Certificate, proposal #15-16621

The new name of this certificate would better reflect the focus of the certificate. The
proposal also adjusts the course options to provide a more diverse selection of applied
writing content and accessibility to a wider range of students.

RESOLUTION 6-11-16 (See Appendix B.)

Move of the Department of Economics (Tab 4)

The mission of the Department of Economics is better aligned with the College of Business
Administration than with the Buchtel College of Arts and Sciences. The faculty of both
colleges, the Academic Policies Committee, the Faculty Senate, and the Interim Provost all
support the move of the Department of Economics to the College of Business
Administration.

RESOLUTION 6-12-16 (See Appendix B.)
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e Change to School of Law Dismissal and Reinstatement Thresholds for First-semester
Students (Tab 5)

The School of Law faculty voted to adopt the following standards governing dismissal of
first-semester, first-year students for poor academic performance and providing for possible
petitions for reinstatement:

o0 A student should be dismissed if he or she fails to attain a grade point average (GPA)
of 1.5 by the end of the first semester of law school study.

0 A student whose GPA is between 1.5 and 1.99 after the first semester of law school
should be academically dismissed but should be given the opportunity to petition for
reinstatement. Such dismissals and reinstatements should follow the same procedures
as those for later dismissals.

RESOLUTION 6-13-16 (See Appendix B.)

e Research and Sponsored Programs Summary of Activity Report for July 1, 2015-April 30,
2016 (Tab 6)

For July 2015 through April 2016, external funding for research awards totaled $32,553,563
as compared with $29,139,717 for the same period of the previous year. Actual indirect cost
recovery (IDC) for research expenditures during July 2015 through April 2016 totaled
$3,958,574, which is an increase of over $1 million compared to $2,874,209 in IDC for the
same period of the previous year.

RESOLUTION 6-14-16 (See Appendix B.)

e Information Technology Report (Tab 7) INFORMATION ONLY

REPORT OF THE STRATEGIC ISSUES COMMITTEE
presented by Committee Chair Demas

Mrs. Demas reported that at the Board Committee meetings on June 6, the Strategic Issues
Committee considered the University Council’s response to the revised bylaws recommended in
February 2016 by Dr. Terrance MacTaggart and Mr. Brent Schrader of the Association of
Governing Boards subsequent to their visit to campus last December. After discussion with
Interim Senior Vice President and Provost Dr. Rex Ramsier, the Committee referred the
proposed bylaws, as revised by the University Council, to the Rules Committee for codification
with the exception of a revision that would be addressed by Dr. Ramsier at the University
Council’s meeting on June 14, 2016.

Dr. Ramsier reported that at the University Council meeting on June 14 he discussed the
outstanding issue in the proposed bylaws that would require the University to provide a full-time
staff person to manage University Council functions. An understanding was reached that, for the
time being, the Office of Academic Affairs would continue to provide operational support to the
University Council.
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REPORT OF THE RULES COMMITTEE
presented by Committee Chair Ciraldo

e 0.A.C.3359-11-10.3 Information technology security and system integrity policy (Tab 1)

The proposed modifications to this rule are primarily to make the chief information officer
(C10), rather than the president, the individual responsible for appointing an information
technology security officer and for appointing members of the Information Technology
Security Policy Committee.

RESOLUTION 6-15-16 (See Appendix B.)

e 0.A.C. 3359-26-02 General staff personnel policies and procedures (Tab 2)

The proposed modifications to this rule were recommended by University Council to extend
to the part-time staff members the same fee remission benefit that part-time faculty currently
receive.

Under the current rule, part-time staff members who work 20 or more hours per week and
have worked at least 1,040 hours in the previous 12-month period may take one credit course
or three credit hours, whichever is greater, during a semester. If the part-time staff member
does not use his or her fee remission benefit for credit courses, under this proposed
modification, that benefit may be transferred to the part-time staff member’s eligible
dependent, something that part-time faculty have been permitted to do for years.

RESOLUTION 6-16-16 (See Appendix B.)

e (.A.C. 3359-48-04 University of Akron athletic department drug education and testing
(Tab 3)

The proposed modification to this rule primarily focuses on penalties for student athletes who
test positive for performance enhancing drugs, street drugs or other substances.

RESOLUTION 6-17-16 (See Appendix B.)
ACTION: Ciraldo motion on behalf of Committee, passed 9-0

CONSENT AGENDA VOTE

Mr. Pavloff said that all of the items on the consent agenda had been discussed thoroughly
during committee meetings on June 6.

ACTION: Bauer motion, Scala second for approval of Resolutions 6-1-16, 6-3-16 and
6-5-16 through 6-16-16, passed 9-0.
Resolution 6-4-16 passed 8-0-1 with Mrs. Blickle abstaining.
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REPORT OF THE NOMINATING COMMITTEE
presented by Committee Chair Bauer

Mr. Bauer read the Nominating Committee’s proposed slate of Board officers for 2016-2017 and
made a motion for its approval on behalf of the Committee.

RESOLUTION 6-18-16 (See Appendix B.)
ACTION: Bauer motion on behalf of Committee, passed 9-0

The newly elected officers—Chairman Bauer, Vice Chair Palmisano, Vice Chair Demas,
Secretary Mallo and Assistant Secretary Cook—were sworn into office by Associate General
Counsel Reilly.

NEW BUSINESS

Acceptance of The University of Akron’s Report to the Ohio Task Force on Affordability
and Efficiency in Higher Education (Tab 1)

Dr. Ramsier said that this report includes operational and academic efficiencies and potential
cost savings outlined according to the template set forth by the Ohio Task Force on
Affordability and Efficiency. Ohio House Bill 64 requires that the report be approved by the
Board of Trustees before submission, by August 1, 2016, to the office of the Chancellor of
the Ohio Department of Higher Education.

Mr. Pavloff asked whether this report would be required annually going forward.
Dr. Ramsier confirmed that it would be required annually.

RESOLUTION 6-19-16 (See Appendix B.)
ACTION: Gingo motion, Bauer second, passed 9-0.

Approval of Jalonte Johnson to be Readmitted to The University of Akron Under Strict
Probation (Tab 2)

RESOLUTION 6-20-16 (See Appendix B.)
ACTION: Bauer motion, Gingo second, passed 9-0.

2016-2017 General Fund and Auxiliary Funds Budgets (Tab 3)

Mr. Mortimer said that the budget is a culmination of many months of meetings with
University Council, budget and finance, as well as the vice presidents and deans, and it
reflects those conversations. The major assumptions include a $20 million decline in
enrollment and a $7.2 million savings related to a financing transaction that would be
executed the following day. The budget also includes a number of operating cost controls
and approximately $18 million from the University’s savings account (of an approximate
$240 million balance).

RESOLUTION 6-21-16 (See Appendix B.)
ACTION: Palmisano motion, Gingo second, passed 9-0.
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e Expression of Appreciation to Student Trustee Matthew R. Hull (Tab 4)

Mr. Pavloff read aloud the resolution of appreciation formally thanking Student Trustee
Matthew R. Hull, whose two-year term on the Board ended on July 1, 2016, for fulfilling his
duties.

RESOLUTION 6-22-16 (See Appendix B.)
ACTION: Bauer motion, Palmisano second, passed 9-0.

e Expression of Appreciation to Chair of the Board Jonathan T. Pavloff (Tab 5)

Mr. Bauer read aloud the resolution of appreciation formally thanking Jonathan T. Pavloff
for fulfilling his duties as a Trustee, including roles as Vice Chair (2012-15) and Chair
(2015-16), during his term that began in 2011 and ended on July 1, 2016.

RESOLUTION 6-23-16 (See Appendix B.)
ACTION: Gingo motion, Ciraldo second, passed 8-0-1, with Mr. Pavloff abstaining.

Mr. Pavloff said that the next regular meeting of the Board of Trustees will take place on
Wednesday, August 10, 2016. An executive session will begin at 7:30 or 8 a.m., and the Board
meeting will follow. Committee meetings will be held on August 1.

At 2:03 p.m., the Board adjourned into executive session on a 9-0 vote for the stated purpose of
considering the appointment, employment, dismissal, and compensation of public employees
pursuant to O.R.C. 121.22(G)(1). On a 9-0 vote, the meeting returned to public session at 6:25
p.m.

ADJOURNMENT

ACTION: Meeting adjourned by consensus at 6:25 p.m.

Roland H. Bauer Ted A. Mallo
Chair, Board of Trustees Secretary, Board of Trustees

August 16, 2016
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APPENDIX A: OTHERS PRESENT

Dr. Eric J. Amis, Dean, College of Polymer Science and Polymer Engineering

Joseph D. Carney, Attorney, Brennan, Manna & Diamond

M. Celeste Cook, Associate Vice President and Deputy General Counsel

Victoria L. Ferrise, Attorney, Brennan, Manna & Diamond

Wayne R. Hill, Associate Vice President and Chief Marketing Officer

Dr. John A. Messina, Associate Vice President Student Affairs; Vice Provost for Student Success
Dr. Chand Midha, Executive Dean, Graduate School

Marilyn Miller, Akron Beacon Journal

Paula Neugebauer, Coordinator, Office of the Board of Trustees

Kristi A. Reese, Manager, Executive Events

John J. Reilly, Associate Vice President and Associate General Counsel

William D. Rich, Faculty Senate

Joseph J. Ryan, Brand Manager, Advancement

James S. Simon, Attorney, Buckingham, Doolittle & Burroughs, LLC

Zachary D. Steiner, CPAC

Dr. Harvey L. Sterns, University Council

Lauri S. Thorpe, Associate Vice President, Enrollment Management

William H. Viau, Associate Vice President, Talent Development and Human Resources
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APPENDIX B: RESOLUTIONS

RESOLUTION 6-1-16: Pertaining to Approval of Board Meeting Minutes

BE IT RESOLVED, That the minutes of the Board of Trustees meeting of April 13 and of the
Special Board Meetings of April 26, May 12 and May 31, 2016, be approved as amended.

RESOLUTION 6-2-16: Pertaining to Personnel Actions

BE IT RESOLVED, That the Personnel Actions recommended by Interim Senior Vice President
and Provost Rex D. Ramsier, dated June 15, 2016, as attached, which include but are not limited
to hires, promotions, leaves, fellowships, reclassifications, renewals, non-renewals, orders of
removal, etc., be approved as amended.

RESOLUTION 6-3-16: Acceptance of the Quarterly Financial Report for July 1, 2015 through
March 31, 2016

BE IT RESOLVED, That the recommendation presented by the Finance & Administration
Committee on June 15, 2016, accepting the Quarterly Financial Report for July 1, 2015 through
March 31, 2016, be approved.

RESOLUTION 6-4-16: Acceptance of the Quarterly Investment Report for July 1, 2015
through March 31, 2016

BE IT RESOLVED, That the recommendation presented by the Finance & Administration
Committee on June 15, 2016, accepting the Quarterly Investment Report for July 1, 2015
through March 31, 2016, be approved.

RESOLUTION 6-5-16: Pertaining to Approval of the FY2016-2017 Course and Miscellaneous
Fees

BE IT RESOLVED, That the recommendation of the Finance & Administration Committee on
June 15, 2016, pertaining to the FY2016-2017 Course Fees, be approved; and

BE IT FURTHER RESOLVED, That the recommendation of the Finance & Administration
Committee on June 16, 2015, pertaining to the FY2016-2017 Miscellaneous Fees, be approved.

RESOLUTION 6-6-16: Pertaining to Approval of the FY2016-2017 Room and Board Rates

BE IT RESOLVED, That the recommendation of the Finance & Administration Committee on
June 15, 2016, pertaining to the FY2016-2017 Room and Board Rates, be approved.

RESOLUTION 6-7-16: Underground Vaults/Mechanical Phase I Construction
Recommendation for Approval of Contracts

BE IT RESOLVED, That the recommendation presented by the Finance & Administration
Committee on June 15, 2016, pertaining to the award of Underground Vaults/Mechanical Phase |
construction contracts to the following companies, be approved.
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Low Bidder Trades Low Bid
Bassak Brothers, Inc. - Akron, Ohio General $523,300
Lockhart Concrete - Akron, Ohio Mechanical 442,000
Total $965,300

RESOLUTION 6-8-16: Acceptance of Gift Income Report for July 2015 through April 2016

BE IT RESOLVED, That the recommendation presented by the Finance & Administration
Committee on June 15, 2016 pertaining to the acceptance of the Gift Income Report for July
2015 through April 2016, be approved.

RESOLUTION 6-9-16: Proposed Revision of Ohio Revised Code 3345.061(F) Uniform
Remediation-free Standards and Assessments

BE IT RESOLVED, That the recommendation presented by the Academic Issues & Student
Success Committee on June 15, 2016, adopting revised standards and assessments as institutional
policy for student placement, be approved.

RESOLUTION 6-10-16: Proposed Update of Ohio Revised Code 3345.81 Strategic
Completion Plan

BE IT RESOLVED, That the recommendations presented by the Academic Issues & Student
Success Committee on June 15, 2016, updating The University of Akron Completion Plan, be
approved.

RESOLUTION 6-11-16: Proposed Curricular Changes

BE IT RESOLVED, That the recommendations presented by the Academic Issues & Student
Success Committee on June 15, 2016 for the following curricular changes, as recommended by
the Faculty Senate, be approved.

e Establish a new accelerated 3+3 Bachelor of Arts in Political Science from the Buchtel
College of Arts and Sciences and a Juris Doctor from the School of Law

e Establish a new Associate of Applied Science in Corrosion Engineering Technology from the
College of Applied Science and Technology, Engineering Science and Technology
Department

e Establish a new Associate of Applied Science in Construction Field Operations from the
College of Applied Science and Technology, Engineering Science and Technology
Department

e Establish a new Certificate in Pediatric Primary Care, Mental Health from the College of
Health Professions

e Suspend enrollment in the Bachelor of Science Geophysics, offered by the Buchtel College
of Arts and Sciences
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e Suspend enrollment in the Master of Science Geophysics, offered by the Buchtel College of
Arts and Sciences

e Delete the Pediatric Mental Health Doctor of Nursing Practice, offered by the College of
Health Professions, School of Nursing

e Delete the Department of Applied General and Technical Studies Workplace Writing
Certificate, offered by the College of Applied Science and Technology

e Change the name of the Master of Science in Engineering with Biomedical Specialization,
offered by the College of Engineering, to Master of Science in Biomedical Engineering

e Change the name of the Associate of Applied Business in CIS-Computer Maintenance and
Networking, Cisco Networking Track, offered by the College of Applied Science and
Technology, to Associate of Applied Business in CIS-Computer Networking Option, Cisco
Track

« Change the name of the Associate of Applied Business in CIS-Computer Maintenance and
Networking, Microsoft Networking Track, offered by the College of Applied Science and
Technology, to Associate of Applied Business in CIS-Computer Networking Option,
Microsoft Track

e Change the name of the Associate of Applied Business: CIS-Programming Specialist, offered
by the College of Applied Science and Technology, to Associate of Applied Business: CIS-
Programming Option

e Change the name of the Associate of Applied Business in Marketing and Sales Technology —
Fashion Option, offered by the College of Applied Science and Technology, to Associate of
Applied Business Marketing and Sales Technology — Retail Fashion Option

e Change the name of the Associate of Applied Business in Marketing and Sales Technology —
Advertising Option, offered by the College of Applied Science and Technology, to Associate
of Applied Business Marketing and Sales Technology — Advertising and Sales Option

e Change the name of the Department of Applied General and Technical Studies Professional
Writing Certificate to Department of Applied General and Technical Studies Applied
Professional Writing Certificate

RESOLUTION 6-12-16: Proposed Move of the Department of Economics from the Buchtel
College of Arts and Sciences to the College of Business Administration

WHEREAS, The mission of the Department of Economics aligns well with the mission of the
College of Business Administration; and

WHEREAS, The faculty of the Department of Economics has voted to move as an academic unit
to the College of Business Administration; and
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WHEREAS, The Buchtel College Council of the College of Arts and Sciences has voted to
approve the move; and

WHEREAS, The faculty of the College of Business Administration has voted to accept the
move, and has made the necessary changes to their college bylaws and retention, tenure and
promotion criteria and procedures; and

WHEREAS, The Faculty Senate recommended that the Department of Economics be moved as a
unit to the College of Business Administration effective July 1, 2016; and

WHEREAS, The Interim Senior Vice President and Provost concurs; Now, Therefore,

BE IT RESOLVED, That the Academic Issues & Student Success Committee on June 15, 2016
recommends that the Board of Trustees approve the move of the Department of Economics as a
unit to the College of Business Administration, effective July 1, 2016.

RESOLUTION 6-13-16: Proposed Changes to Standards for Dismissal and Reinstatement
Thresholds for First-semester Students in the School of Law

BE IT RESOLVED, That the recommendation presented by the Academic Issues & Student
Success Committee on June 15, 2016, to change the School of Law standards for dismissal and
reinstatement thresholds for first-semester students, be approved.

RESOLUTION 6-14-16: Acceptance of the Research and Sponsored Programs Activity Report
for July 1, 2015 through April 30, 2016

BE IT RESOLVED, That the recommendation presented by the Academic Issues & Student
Success Committee on June 15, 2016, to accept the Research and Sponsored Programs Activity
Report for July 1, 2015 through April 30, 2016, be approved.

RESOLUTION 6-15-16: Revisions to University Rule 3359-11-10.3, Information technology
security and system integrity policy

BE IT RESOLVED, That the recommendation presented by the Rules Committee on June 15,
2016, to revise Rule 3359-11-10.3 to replace the Chief Information Officer (C1O), rather than the
President, as the individual responsible for appointing an information technology security officer
and for appointing members of the information technology security policy committee, be
approved.

RESOLUTION 6-16-16: Revisions to University Rule 3359-26-02, General staff personnel
policies and procedures

BE IT RESOLVED, That the recommendation presented by the Rules Committee on June 15,
2016, to revise Rule 3359-26-02 to permit part-time Staff members the ability to transfer their
unused fee remission benefit for credit courses to a part-time Staff member’s eligible dependent,
be approved.
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RESOLUTION 6-17-16: Revisions to University Rule 3359-48-04, University of Akron
athletic department drug education and testing

BE IT RESOLVED, That the recommendation presented by the Rules Committee on
June 15, 2016, to revise Rule 3359-48-04 to focus on penalties for student athletes who test
positive for performance enhancing drugs, street drugs or other substances, be approved.

RESOLUTION 6-18-16: Election of Officers of the Board of Trustees for 2016-2017

BE IT RESOLVED, That the recommendation presented by the Nominating Committee on June
15, 2016, to elect the following slate of officers for The University of Akron’s Board of
Trustees for 2016-2017, be approved.

Chair: Roland H. Bauer
Vice Chair: Ralph J. Palmisano
Vice Chair: Olivia P. Demas
Secretary: Ted A. Mallo
Assistant Secretary: M. Celeste Cook

RESOLUTION 6-19-16: Acceptance of The University of Akron’s Report to the Ohio Task
Force on Affordability and Efficiency in Higher Education

BE IT RESOLVED, That The University of Akron’s 2016 Efficiency Report to the Ohio
Department of Higher Education, in accordance with the guidelines of the Governor’s Ohio Task
Force on Affordability and Efficiency and House Bill 64, be approved.

RESOLUTION 6-20-16: Approval of Jalonte Johnson to be Readmitted to The University of
Akron Under Strict Probation

WHEREAS, Jalonte Johnson was dismissed from The University of Akron pursuant to Ohio
Revised Code Section 3345.23 on April 12, 2013; and

WHEREAS, Ohio Revised Code Section 3345.23 permits a student to reapply to a public
university in Ohio following the period of at least one year from the dismissal; and

WHEREAS, University Rule 3359-08-01(B)(7) requires that a student requesting readmission
from a dismissal under Ohio Revised Code Section 3345.23 receive a recommendation for
readmission from the president and the vice president of student affairs; and

WHEREAS, The Board of Trustees must approve the request for readmission and may place the
student on strict probation as a condition of return; Now, Therefore,

BE IT RESOLVED, That the recommendation of Interim Senior Vice President and Provost Dr.
Rex D. Ramsier and of Associate Vice President for Student Affairs Dr. John A. Messina to
permit the readmission of Jalonte Johnson under strict probation to The University of Akron is
hereby approved by the Board of Trustees of The University of Akron.



15 June 2016 Board Minutes — Appendices

APPENDIX B: RESOLUTIONS, Page 6

RESOLUTION 6-21-16: Pertaining to the 2016-2017 General Fund and Auxiliary Funds
Budgets

BE IT RESOLVED, That the Board of Trustees approves the General Fund and Auxiliary Funds
Budgets for The University of Akron for Fiscal Year 2016-2017.

RESOLUTION 6-22-16: Expression of Appreciation to Student Trustee Matthew R. Hull

WHEREAS, Mr. Matthew R. Hull, a Canton native and 2013 graduate of The University of
Akron with a Bachelor of Arts in Political Science, was appointed to the Board of Trustees of
The University of Akron by Governor John Kasich on September 9, 2014; and

WHEREAS, He has served the Board and the University ably in a variety of roles, including
membership on the Audit & Compliance and Rules Committees (2014-2015), the Finance &
Administration and Strategic Issues Committees (2015-2016), and the Academic Issues &
Student Success Committee (2014-2016), and has participated thoughtfully in the full spectrum
of Board responsibilities; and

WHEREAS, In addition to representing the student body effectively on the Board, Mr. Hull was
active in community service, pro bono volunteer work, peer mentoring of fellow law students
and the Law Review Editorial Board; and

WHEREAS, Mr. Hull further supplemented his legal education through service as a law clerk for
Akron Municipal Court Judge Katarina Cook, whom he assisted in criminal, civil and traffic
cases, and twice as a summer associate for the law firm of Krugliak, Wilkins, Griffiths &
Dougherty Co. LPA; and

WHEREAS, Mr. Hull effected all extracurricular responsibilities dutifully and well while
simultaneously attaining a remarkable academic record, making the Dean’s List every semester
from fall 2013 through spring 2016, earning the Dean’s Academic Achievement Award for first-
year recipients, the Ernest Karam Award for Academic Excellence, multiple CALI awards, and
the prestigious Donald M. and Mary E. Jenkins Award for Highest Scholastic Achievement; and

WHEREAS, He graduated Summa Cum Laude with a Juris Doctor on May 22, 2016 with a final
grade point average of 3.88, and has accepted a position with Krugliak, Wilkins, Griffiths &
Dougherty Co., LPA; and

WHEREAS, His term as a member of the Board of Trustees will expire on July 1, 2016;
Now, therefore,

BE IT RESOLVED, That the Board of Trustees of The University of Akron expresses its sincere
appreciation to Mr. Matthew R. Hull for fulfilling his duties as a Student Trustee and wishes him
well for the future.

RESOLUTION 6-23-16: Expression of Appreciation to Chair of the Board Jonathan T. Pavloff

WHEREAS, Jonathan T. Pavloff was appointed to the Board of Trustees of The University of
Akron by Governor John Kasich in 2011 for a limited term ending on July 1, 2016; and
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WHEREAS, He has served the Board with distinction in a variety of roles, including—Chair of
the Board (2015-16); Vice Chair of the Board (2012-15); Committee Chair of Audit &
Compliance (2012-14) and Personnel & Compensation (2015-16); Committee Vice Chair of
Finance & Administration (2011-12); member of numerous committees for multiple years; and
as the Board liaison to The University of Akron Foundation Board (2015-16) and the University
of Akron Research Foundation Board (2011-15); and

WHEREAS, Mr. Pavloff graduated as a Morehead-Cain Scholar at the University of North
Carolina at Chapel Hill in 1971, and subsequently forged a successful career in logistics that
spans Fortune 500 companies, entrepreneurial ventures and consulting; and

WHEREAS, During the course of his illustrious career, Mr. Pavloff served as vice president for
an information services consulting company that was recognized by Inc. Magazine as one of the
fastest-growing private companies in the United States; and 16 years as a corporate officer at
Roadway Express and Roadway Services, including roles as president of Summit Information
Systems, an IT operating unit of Roadway Services; and as vice president of corporate planning,
which included a leadership role in the business planning and development of the spin-off of
Roadway Express from Roadway Services and the creation of Caliber Systems; and

WHEREAS, Mr. Pavloff continues to apply his considerable business acumen by advising
numerous clients in many industries on strategic planning and information technology issues;
and

WHEREAS, Mr. Pavloff has contributed his time and talent to numerous worthy causes
including service on the boards of the Margaret Clark Morgan Foundation, the Old Trail School
Foundation and the Summa Foundation; Now, Therefore,

BE IT RESOLVED That the Board of Trustees of The University of Akron expresses its deep
appreciation to Jonathan T. Pavloff for the leadership and devotion he has shown in fulfilling his
duties to the Board and its constituents, and wishes him and his family well for the future.



THE UNIVERSITY OF AKRON
BOARD OF TRUSTEES
Special Meeting Minutes
June 23, 2016
Student Union, Room 339

Board Members Present:

Jonathan T. Pavloff, Chair Alfred V. Ciraldo, M.D. Ralph J. Palmisano**
Jennifer E. Blickle, Vice Chair** Olivia P. Demas William A. Scala*
Roland H. Bauer, Vice Chair Joseph M. Gingo* Warren L. Woolford

*Arrived late
**| eft early

Student Trustees Present:
Darnell D. Davis, Jr.

Advisory Trustees Present:
Anthony J. Alexander

Staff Officers of the Board Present:
Ted A. Mallo, Assistant Secretary; Vice President and General Counsel

Administrative Officers Present:
M. Celeste Cook, Associate Vice President and Deputy General Counsel

SPECIAL BUSINESS MEETING OF THE BOARD OF TRUSTEES

Mr. Pavloff called the meeting to order at 4 p.m., and the Board adjourned into executive session
on a 7-0 vote for the stated purpose of considering employment and compensation of public
employees pursuant to O.R.C. 121.22(G)(1). The meeting returned to public session at 7:22 p.m.
on a 7-0 vote.

ADJOURNMENT

ACTION: Meeting adjourned by consensus at 7:22 p.m.

Roland H. Bauer Ted A. Mallo
Chair, Board of Trustees Secretary, Board of Trustees

August 16, 2016



THE UNIVERSITY OF AKRON
BOARD OF TRUSTEES
Special Meeting Minutes
June 28, 2016
Student Union, Room 339

Board Members Present:

Jonathan T. Pavloff, Chair Alfred V. Ciraldo, M.D*. Ralph J. Palmisano
Jennifer E. Blickle, Vice Chair* Olivia P. Demas* William A. Scala
Roland H. Bauer, Vice Chair Joseph M. Gingo Warren L. Woolford

*Arrived late

Student Trustees Present:
Darnell D. Davis, Jr.

Advisory Trustees Present:
Anthony J. Alexander

Staff Officers of the Board Present:
Ted A. Mallo, Assistant Secretary; Vice President and General Counsel**

Administrative Officers Present:
John J. Reilly, Associate Vice President and Associate General Counsel

**Via teleconference

SPECIAL BUSINESS MEETING OF THE BOARD OF TRUSTEES

Mr. Pavloff called the meeting to order at 10:01 a.m., and the Board adjourned into executive
session on a 6-0 vote for the stated purpose of considering employment and compensation of
public employees pursuant to O.R.C. 121.22(G)(1). The meeting returned to public session at
3:10 p.m. on a 9-0 vote.

ADJOURNMENT

ACTION: Meeting adjourned by consensus at 3:10 p.m.

Roland H. Bauer Ted A. Mallo
Chair, Board of Trustees Secretary, Board of Trustee

August 16, 2016



THE UNIVERSITY OF AKRON
BOARD OF TRUSTEES
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July 6, 2016
Student Union, Room 339

Board Members Present:

Roland H. Bauer, Chair Jennifer E. Blickle William A. Scala
Ralph J. Palmisano, Vice Chair Alfred V. Ciraldo, M.D.  Warren L. Woolford
Olivia P. Demas, Vice Chair Joseph M. Gingo

Student Trustees Present:
Darnell D. Davis, Jr.

Advisory Trustees Present:
Anthony J. Alexander*

Staff Officers of the Board Present:
Ted A. Mallo, Secretary; Vice President and General Counsel
M. Celeste Cook, Assistant Secretary; Associate Vice President and Deputy General Counsel

Administrative Officers Present:
Dr. Rex D. Ramsier, Interim Senior Vice President and Provost (*3:00 p.m. and 4:40 p.m.)

*Via teleconference

SPECIAL BUSINESS MEETING OF THE BOARD OF TRUSTEES

Mr. Bauer called the meeting to order at 1:10 p.m., and the Board adjourned into executive
session on an 8-0 vote for the stated purpose of considering employment and compensation of
public employees pursuant to O.R.C. 121.22(G)(1). The meeting returned to public session at
3:58 p.m. on an 8-0 vote.

NEW BUSINESS

e Acceptance of the terms of separation from employment for Mr. Lawrence J. Burns, as

outlined in the letter under date of July 6, 2016, from Mr. Mallo to Mr. Burns, to be included

in July 2016 personnel actions

ACTION: Gingo motion, Ciraldo second, passed 8-0
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The Board adjourned into executive session at 4:08 p.m. on an 8-0 vote for the stated purpose of
considering employment and compensation of public employees pursuant to O.R.C.
121.22(G)(1). The meeting returned to public session at 5:45 p.m. on an 8-0 vote.

ADJOURNMENT

ACTION: Meeting adjourned on an 8-0 vote at 5:50 p.m.

Roland H. Bauer Ted A. Mallo
Chair, Board of Trustees Secretary, Board of Trustees

August 16, 2016
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Ralph J. Palmisano, Vice Chair Alfred V. Ciraldo, M.D. William A. Scala
Olivia P. Demas, Vice Chair Joseph M. Gingo Warren L. Woolford

Student Trustees Present:
Darnell D. Davis, Jr. Zachary D. Michel

Advisory Trustees Present:
Anthony J. Alexander*

*Via teleconference

Staff Officers of the Board Present:
Ted A. Mallo, Secretary; Vice President and General Counsel
M. Celeste Cook, Assistant Secretary; Associate Vice President and Deputy General Counsel

Administrative Officers Present:
Dr. Rex D. Ramsier, Interim Vice President and Provost

Others Present:

Dr. Eric J. Amis, Dean, College of Polymer Science and Polymer Engineering
Dana Cole, Associate Professor, The University of Akron School of Law

Lisa Craig, Media Relations Specialist

Dr. John C. Green, Interim Dean, Buchtel College of Arts and Sciences
Thomas Guarino

Wayne R. Hill, Associate Vice President and Chief Marketing Officer

Dr. John A. Messina, Associate Vice President Student Affairs; Vice Provost for Student Success
Dr. Chand Midha, Executive Dean, Graduate School

Marilyn Miller, Akron Beacon Journal

Dan Minnich, Director, Media Relations

Paula Neugebauer, Coordinator, Office of the Board of Trustees

David Nypaver, Director, Presidential Communication

Dr. Lakeesha K. Ransom, Vice Provost and Dean, Williams Honors College
Lauri S. Thorpe, Associate Vice President, Enrollment Management
Lawrence R. Williams, Director of Athletics

Matthew J. Wilson, Dean, The University of Akron School of Law

WKSU
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SPECIAL BUSINESS MEETING OF THE BOARD OF TRUSTEES

Mr. Bauer called the meeting to order at 5:38 p.m., and the Board adjourned into executive
session on a 9-0 vote for the stated purpose of considering employment and compensation of
public employees pursuant to O.R.C. 121.22(G)(1). The meeting returned to public session at
6:50 p.m. on a 9-0 vote.

Mr. Bauer welcomed newly appointed Student Trustee Zachary D. Michel to the Board.
Mr. Bauer thanked him for attending the special meeting and said that Mr. Michel would be
sworn in at the next regularly scheduled Board of Trustees meeting in August.

NEW BUSINESS

Mr. Bauer said that the Board would act upon several personnel matters individually. If
approved, they would be included as part of a single Resolution of Personnel Actions for this
meeting unless acted upon by separate resolution.

RESOLUTION 7-1-16
Personnel Actions

BE IT RESOLVED, that the following personnel actions recommended by Interim Senior
Vice President and Provost Dr. Rex D. Ramsier, dated July 11, 2016, be approved as amended.

e Separation from employment of Dr. Todd A. Rickel, as outlined in the letter under date of
July 7, 2016 from Mr. Mallo to Dr. Rickel

ACTION: Gingo motion, Palmisano second, passed 9-0

e Appointment of Dr. Donald P. Visco, Jr. as interim dean of the College of Engineering, as
outlined in the letter under date of July 11, 2016 from Dr. Ramsier to Dr. Visco and as
discussed in executive session

ACTION: Pavloff motion, Gingo second, passed 9-0
e Appointment of Interim President of The University of Akron

Mr. Bauer made the following statement:

During the last several weeks, all members of this Board of Trustees — as well as our student
trustee and our two advisory trustees — have engaged in many conversations and discussions
with a wide range of individuals, both from within the University and from the community at
large. Those conversations have focused on three broad categories: Where are we as a
University now? How best can we move forward? And, what characteristics do we want in
the person who can lead the University as its interim president? Those conversations have
been extremely valuable in helping us decide whom we should select for this vital role.
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We heard from faculty, staff and students. We talked with representatives from the deans of
our colleges as well as department chairs and school directors. We talked with the leadership
of the University Council, the Faculty Senate and the AAUP. Several members of the
community at large took time to speak directly to us. We also had numerous informal
opportunities to hear from many different people in all walks of life. These discussions were
very constructive, productive and positive. Uniformly, we heard a key message — that we
must all work hard together to move The University of Akron forward. Indeed, that phrase —
“move forward” — was heard time and time again.

We are grateful to those with whom we had an opportunity to engage for their time, their
thoughtful insights and their suggestions. To a person, those individuals — and so many more
in this community — have shown their support for and passion about seeing The University of
Akron continue to serve its critical mission of educating the students who come here and
preparing them for great careers, while serving as a catalyst for economic growth and
development for Akron, Northeast Ohio, the state of Ohio and beyond. While this process
was expedited, we had excellent cooperation and full and active Board involvement, and the
Board genuinely believes that this was a fair and highly effective process that has yielded a
terrific candidate.

Emerging from those conversations and our Board discussions are five priorities that we as a
University and specifically our interim president need to address. They include developing a
sustainable budget; increasing enrollment; accelerating our progress in increasing student
retention; rebuilding and strengthening relationships with our various constituencies; and
significantly growing our development efforts. Achieving those goals will require a strong
and capable leader, and we believe we have found that person.

Based upon the input we received and through our own deliberations, the Board reached
consensus that the University would be served best by appointing as interim president
someone who already is on campus, someone who has worked with many different aspects of
the University, someone who has an appreciation for both the challenges we face and the
opportunities that exist for us to move forward.

During the course of our discussions, several individuals were suggested as possible
candidates, including several from within the University. We invited four excellent
individuals to talk with us, each of whom has a track record of success. Those individuals
included Dr. John Green, the interim dean of the Buchtel College of Arts and Sciences and
the director of the renowned Ray C. Bliss Institute of Applied Politics; Dr. Ravi Krovi, the
dean of our College of Business Administration; Dr. David B. Baker, professor of
Psychology and the Margaret Clark Morgan executive director of the nationally recognized
Center for the History of Psychology; and Matthew J. Wilson, the dean of our School of
Law.

We were and are impressed with the experience and leadership abilities of each of those
individuals and appreciate their service to The University of Akron and our students.

I am pleased to announce that we have selected Matthew J. Wilson, the current dean of The
University of Akron School of Law, to become our Interim President. In a few moments, we
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will vote on a Board resolution to make that appointment official, but I’d like to share some
of Dean Wilson’s background and experience with you.

Dean Wilson, who also is a tenured faculty member, came to The University of Akron in
2014 after serving as professor and associate dean of academic affairs and associate dean of
student affairs at the University of Wyoming College of Law. He has 25 years of
international experience in legal, business and educational matters in the United States,
Japan, Korea, the Philippines and the U.S. Commonwealth of the Northern Mariana Islands.

He began his academic career in 2003 at Temple University’s Japan Campus in Tokyo,
serving first as its law program director and associate professor of law, and then as its general
counsel, associate dean and senior associate dean. During that time, Dean Wilson oversaw
academic, administrative and legal matters related to all undergraduate, graduate,
professional and non-degree programs. He also implemented new marketing strategies,
diversified curriculum offerings and modified program structures, which resulted in a nearly
four-fold increase in enrollment and revenues in the law program in a six-year period. He
joined the University of Wyoming College of Law as professor in 2009. From 2011 to 2014,
he concurrently served as an international scholar at Kyung Hee University Law School,
developing a collaborative relationship with the university and teaching international
negotiations each summer at its campus in Seoul, South Korea.

He is a graduate of The University of Utah with a Bachelor of Science in Political Science
and a Bachelor of Arts in Asian Studies and holds a Juris Doctorate degree from Temple
University School of Law.

Here at The University of Akron, Dean Wilson has significantly advanced the School of
Law. Those accomplishments include growing its enrollment in the face of declines at many
other law schools; developing innovative program offerings, including a unique dual-country,
tri-city study abroad program; helping students excel in both bar passage rates and national
competitions for client counseling and trial advocacy; and providing practical experience for
students through a new, intensive course in which leading trial attorneys and judges from
around the region participate and help students learn how to conduct a trial from beginning to
end. As Dean Wilson has noted, employment preparation and placement are important
priorities for the School of Law and The University of Akron, and success has been seen
there as well. The employment rate (within nine months of graduation) for the 142 Akron
Law graduates in the Class of 2015 — excluding four students who were pursuing additional
graduate degrees and four students whose status was unknown — was an impressive 92.5
percent!

We appreciate Dean Wilson’s willingness to serve as interim president, and we are convinced
he will help the entire University achieve the same kind of successes that have been realized
within the School of Law.

At this time, 1 would entertain a motion to adopt the resolution naming Matthew J. Wilson as
The University of Akron’s interim president, as outlined in the resolution and the term sheet
under date of July 11, 2016.
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RESOLUTION 7-2-16
Appointment of Mr. Matthew J. Wilson as Interim President of The University of Akron

WHEREAS, The Board of Trustees of The University of Akron has concluded its search
for an Interim President of the University to succeed Dr. Scott L. Scarborough; and

WHEREAS, The Board of Trustees has determined that Matthew J. Wilson, current Dean
of the School of Law of The University of Akron, is well suited to assume the interim presidency
of The University of Akron; Now, Therefore,

BE IT RESOLVED, That the Board of Trustees appoints Matthew J. Wilson as Interim
President of The University of Akron, in accord with terms of employment outlined in the
attached Term Sheet Between The University of Akron and Matthew J. Wilson; and,

BE IT FURTHER RESOLVED, That the terms outlined in the Term Sheet and all other
essential terms of the employment relationship shall be more fully set forth in an Interim
Presidential Employment Agreement, which shall be subsequently negotiated and executed and
shall be subject to formal approval of the Board of Trustees.

ACTION: Pavloff motion, Ciraldo second, passed 9-0

Mr. Wilson made the following remarks:

Thank you. I stand here today to honor this outstanding university and the critical role that it
plays in the lives of our students, our faculty, our staff, our graduates and our community as a
whole.

I am truly humbled in receiving this invitation to serve as the interim president. The trust
expressed by the Board of Trustees in appointing me is sincerely appreciated. | am grateful
that this outstanding group of leaders that surrounds this table is committed to the ideals of
public higher education, research, quality teaching, student service and the overall mission of
the University. | promise to do everything within my power to live up to the responsibilities
of this position.

My commitment to serve as interim president stems from my firm belief in the greatness of
this institution, my faith in the University and local communities, as well as my genuine
desire to see The University of Akron excel. | know, without a shadow of a doubt, that we
have exceptional students; we have exceptional faculty, staff, programs and opportunities. In
fact, we have an alumni base and community that truly do care.

With every new day, comes a new dawn. | encourage all members of our University
community to see this as a new day and to turn to the future ... to collectively seek
sustainable solutions to our challenges ... to exercise patience and understanding in the
process ... and to, most importantly, work as a team going forward.
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I believe that we must unite for the benefit of our students, for our institution and for the
greater good of the community. I invite everyone to join with me to not only conquer our
existing challenges and to rebuild relationships, but also to innovate and explore new
opportunities.

Now is the time for us to expand our horizons.

Now is the time for us to focus on the positive, to embrace innovation, and to think “outside
of the box.”

Now is the time to tap into the vast pool of scholarship, expertise, ingenuity and energy that
characterize The University of Akron.

My door will always be open to every member of this community, and as many of you will
find out, my cell phone is always open as well. | personally invite everyone to provide input
and to share ideas with me about how we can best move forward, and | will be reaching out
to the University and local community to make that invitation personally. Also, I invite the
community to reinvest in our special institution.

As a teenager, | would randomly hop on the public bus or ride my bike ten miles to the public
university where 1 would later obtain two bachelor’s degrees.

Why?

I wanted to walk around campus and to bask in the feeling of campus life, to dream about my
future and to gain a small glimpse of the opportunities that might be afforded to me, someone
of humble means. The campus was a “special place” that gave me inspiration, hope and
ultimately brought me here to this podium today.

I assure you that the same thing happens here on our campus. Young visitors — and hopefully
some not so young — stroll across the Buchtel Common, sit in the audience at E.J. Thomas, or
sip a beverage in the Student Union and watch students pass by. They picture themselves as
college students here. They dream, they wonder, they dare, they hope. It is for them that |
believe that we must pull together; we must liberate the potential of this great institution.

The University of Akron truly is a “special place,” and | accept the responsibility to lead our
collective efforts to attract students, to educate them and to provide them with the assistance,
training and services necessary to graduate and to succeed.

For over a hundred years, this fine institution has produced graduates who have gone on to
become leaders in the community, in business, in society ... and even leaders in their
families and homes.

This is the solid foundation upon which they succeed and thrive.
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As someone who personally scraped and sacrificed to pay for my own degrees, | understand
the financial challenges faced by many of our students and their families.

We must provide a quality education at an affordable price so that students from all
economic backgrounds and all walks of life can become part of Zips Nation. To do that, we
need the support of everyone, including our alumni base and friends in the community. To
all of them | ask, if you have the means to support our scholarships, please do so. If you
don’t have the means, at least add your voices and your time to ours to promote this
institution around the community.

It is essential that our children, our friends, our colleagues, our neighbors, our coworkers and
our business partners fully understand the potential benefits that The University of Akron
offers to each of them. Once the significance of that potential is realized, | am sure many
will take advantage of the talent, opportunities, knowledge and resources that we provide.

It is no exaggeration to say that UA makes a difference at every level, from the individual to
a global scale. 1 will personally endeavor to enhance this understanding and trumpet all of
the advantages of an Akron education. At the same time, we must come together and work
to improve our graduation rates. We must enhance the diversity of our university community
and prepare our students to thrive in a global, multicultural world.

Two years ago, | came to The University of Akron to serve as dean of the School of

Law. Some questioned my decision to take the helm of a law school in such a crowded legal
education market, particularly when applications to law schools across the country were
plummeting.

I am grateful and proud to say that The University of Akron School of Law has become an
extremely attractive destination in this background. We made national headlines last year
when our first-year enrollments increased by nearly 30 percent. Applications this year have
consistently been running 20-25 percent up from last year’s numbers, and the selectivity of
our admissions has actually doubled. Akron Law recently has received national accolades,
positive attention and top rankings in multiple areas.

How, and why?

What explains this transformation, this enhancement in the last two years? The secret to this
success is no secret at all. It’s a simple formula: work together, work hard and work
creatively to provide students with the best educational experience and the most supporting
environment that we can offer. Akron Law students have taken advantage of our affordable
tuition, our high-quality instruction and professors — a couple of whom join me here this day
— our practical training offerings, innovative programming, an expanding global presence,
support systems and a family-like environment.

And as a result, Akron Law students are out succeeding in the marketplace, on the bar
examination and in national competitions.
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I thank all of the faculty, staff, students and alumni of the School of Law who truly make it a
special place. | know that with goodwill and collective effort, we can replicate that success
at the university level because the law school is only one of a multitude of success stories
here at The University of Akron

I look forward to telling stories; I love to talk, and you will find that out. | love to tell stories,
and I look forward to doing that, about our strong academic programs here at the University.
Our distinguished offerings, our great faculty, our wonderful students and their exciting
accomplishments in polymers, in engineering, business, arts and sciences, education, health
professions, music, honors and the like. We have outstanding opportunities for students to
excel at the undergraduate, master’s, doctoral and professional levels. We have beautiful
main and regional campuses and facilities.

Our athletic programs have demonstrated the kind of excellence and grit of which every
member of Zips Nation should be proud. And in just a few weeks, two more Zips — Clayton
Murphy and Shawn Barber — will compete in the Rio Olympics. We wish them both the best
of luck and hope that they will bring home the gold in the 800 meters and pole vault events,
respectively. Their accomplishments are phenomenal.

All of our students have the opportunity to go for gold — gold here at The University of
Akron — and truly obtain the tools that they need to go out and succeed in society. In fact, we
need to take pride in all that we have accomplished here in Akron, and then we need to go
out and share that pride. We all need to be talking positively about UA’s academic
programs, innovative offerings, top professors, student successes, cutting-edge research,
campus life and the many distinct advantages of being a Zip.

I am a proud father of four and grandfather of two. I have taken my family all around the
world over the past three decades. Originally hailing from the Rocky Mountain region, |
have lived in Utah, Wyoming, Pennsylvania, Florida, the tropical paradise of Saipan in the
U.S. Commonwealth of the Northern Mariana Islands, Tokyo and various other parts of
Japan. I also have spent significant time, as you heard, in South Korea and a little bit of time
in the Philippines.

When I first arrived here in Akron, many people came up to me and asked, “Having lived
around the world, why would you come to Akron?” That question made me realize that |
could offer a perspective that lifelong residents of Akron possibly don’t have. Never
discount Akron and never take it for granted. This is a vital heartland city and an ideal place
for me, you, our current students and our future students to call home. And, believe it or not,
Akron’s impact extends beyond the local and regional levels to the national and global levels
as well.

On a personal level I have found that Akron residents are genuine, caring and driven. Its
charming neighborhoods are surrounded by vibrant communities, communities that we have
the ability to build up even more. It has some of the best medical facilities in the world,
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which I learned during my son’s recent battle with cancer. | thank the good people at Akron
Children’s Hospital for their role in saving his life.

Akron itself boasts many of the same amenities and attractions that are available in large
cities, while also possessing the advantages and affordability of small-town living. The
seasons, the outdoor recreational opportunities, the community events, the sporting
opportunities and a national park in our own backyard are truly incredible.

Yes, | have seen a lot of the world. You could say I have seen the grass on the other side of
the fence. | can attest to the fact that this area is genuinely and truly beautiful, and it contains
many treasures. One of the best is The University of Akron.

The faculty and staff here truly care about the student experience and hands-on learning.

The University of Akron provides a safe and welcoming environment for traditional and non-
traditional students to explore and obtain the tools necessary to succeed in today’s
challenging world. The University features top faculty, cutting-edge researchers and caring
staff. Our beautiful campus offers a wide array of arts performances, Broadway shows,
sporting events and exciting activities. Please come join us here at Akron. Students have an
exhilarating “campus” experience in a safe setting here in our special place. There are so
many people out there who are proud to be Zips.

I tell you these things to restore some balance in how we see ourselves. | think our vision has
been temporarily clouded. There has been great discord within the University family
recently, just like many families. And as a result, right now we have an unprecedented
enrollment challenge.

As interim president, | will pledge to invest significant time, resources and my own personal
energy together with our enroliment management team to recruit, enroll, retain and graduate
students from all walks of life. But, I cannot accomplish this mission alone; our enroliment
management team cannot do it alone.

With the start of this new day in the history of The University of Akron, | ask every member
of our University community to share your enthusiasm about our institution with everyone
around you. Ignore naysayers; forget the pessimists. Recognize that there is plenty of good
news at this University. | promise there will be even more going forward.

We will build upon past traditions and successes.

We will meet the needs of local, state, national and global markets.

And we will welcome traditional and non-traditional students of all races, colors, creeds,
orientations, religions, physical abilities, political preferences and social backgrounds.

I believe that it is my mission, as interim president, to do everything that | can to ensure that
The University of Akron will continue to flourish as a vibrant institution and endure its
success for decades to come.
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As | work on increasing enrollment, developing a sustainable budget, improving student
retention, strengthening relationships with our various constituencies and growing our
development efforts, I invite everyone to join me in this mission.

| greatly appreciate your support and your input along the way. Thank you.

Mr. Bauer said that, because of the appointment of Mr. Wilson as interim president, the Board
would consider the following appointments of interim co-deans of The University of Akron
School of Law.

e Appointments of Sarah M. R. Cravens and Ryan G. Vacca as interim co-deans of The
University of Akron School of Law, as recommended by Dr. Rex Ramsier and as discussed
in executive session

ACTION: Woolford motion, Scala second, passed 9-0

ADJOURNMENT

Mr. Bauer said that the next regular meeting of the Board of Trustees will take place in the
Student Union on Tuesday, August 16, 2016. An executive session will begin at 7:30 or 8 a.m.,
and the Board meeting will follow. Committee meetings will be held on Monday, August 1.

ACTION: Meeting adjourned at 7:30 p.m.

Roland H. Bauer Ted A. Mallo
Chair, Board of Trustees Secretary, Board of Trustees

August 16, 2016
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11, 2016, be approved as amended.

Ted A. Mallo, Secretary
Board of Trustees

August 16, 2016
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FINANCE & ADMINISTRATION COMMITTEE

TAB 1

PERSONNEL

THE UNIVERSITY OF AKRON BOARD OF TRUSTEES MEETING August 16, 2016



FULL-TIME EMPLOYEE PERSONNEL ACTIONS
FULL-TIME EMPLOYEE PERSONNEL ACTIONS ADDENDUM
PART-TIME FACULTY TEACHING CREDIT COURSES
EMPLOYEES PAID FOR ACTIVITIES NOT RELATED TO CREDIT TEACHING
GRADUATE ASSISTANTS
UNCLASSIFIED CLASSIFICATION CHANGES
CLASSIFIED CLASSIFICATION CHANGES
RATES OF COMPENSATION FOR THE AMERICAN ASSOCIATION OF UNIVERSITY
PROFESSORS
RATES OF COMPENSATION FOR THE COMMUNICATION WORKERS OF AMERICA
RATES OF COMPENSATION FOR THE FRATERNAL ORDER OF POLICE
RATES OF COMPENSATION FOR THE INTERNATIONAL ALLIANCE OF THEATRICAL
STAGE EMPLOYEES
RATES OF COMPENSATION FOR THE NON-BARGAINING UNIT EMPLOYEES
RATES OF COMPENSATION FOR THE STAFF BARGAINING UNIT EMPLOYEES

In accordance with resolution 6-67, adopted July 12, 1967, routine personnel
matters concerning faculty and staff are listed separately in the attached, and are
recommended for the action indicated for each individual and to be effective as noted.

Pay grade assigned only to contract professional and unclassified exempt and
nonexempt positions.

August 16, 2016




Talent Development & Human Resources
Summary Report of Full-Time Personnel Actions for Board of Trustees
August 16, 2016

The following information is provided to summarize significant personnel actions
contained in the full-time employee personnel actions report:

Separations — 15 Total

Voluntary Separations — 15
10 Resignations — 2 Faculty, 4 Contract Professional and 4 Staff
5 Retirements — 2 Faculty, 1 Contract Professional and 2 Staff

During the previous fiscal year we had 93 employees retire or provide notice of their
intent to retire: 16 Faculty, 27 Contract Professional and 50 Staff

Retire/Rehire Actions

There is one renewal of a temporary one year retire/rehire agreement for Joseph
Kennedy, Distinguished Professor of Polymer Science in accordance with requirements
for preeminent Faculty under University Rule 3359-11-15. At this time there are four
active retire/rehire agreements, including Kennedy.

Emeritus Status
There are 3 recommendations for Emeritus Status from the Buchtel College of Arts and
Sciences in accordance with Article 21 of the AAUP Collective Bargaining Agreement:
1. John Boal, Associate Professor Emeritus, Criminal Justice Studies
2. Patricia Millhoff, Associate Professor Emeritus, Criminal Justice Studies
3. Antonia Forster, Professor Emeritus, English

Athletics
There are 12 personnel actions in Athletics totaling $53,103:
o $22,253 for 5 Bonus Payments in accordance with Employment Contracts for
Coaches and the Athletic Director:

1. Dennis Mitchell, Head Coach Men’s & Women'’s Track - $9,253 total -
$5,253 for MAC Championship, $2,500 for NCAA individual Top 8 Finisher
and $1,500 for MAC Coach of the year

2. Lee LaBadie, Assistant Track Coach - $2,500 for NCAA individual
champion

3. Tomasz Smiolek, Assistant Track Coach - $1,500 NCAA individual Top 8
Finisher

4. David Trainor, Head Coach Men’s Golf, $1,500 NCAA individual qualifier
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5. Larry Williams, Athletic Director - $7,500 total - $5,000 for winning Reese
Trophy for top Men’s Athletic program in MAC and $2,500 for Graduation
Success Rate (correction in amount from previous Board meeting)
e $8,850 for 2 personnel actions for Camp Payments — Men’s Soccer $7,500 and
Women'’s Golf $1,350
e $20,000 in Salary increases for Men’s Basketball per Head Coach’s Employment
Agreement:
1. Rick McFadden, Assistant Men’s Basketball Coach - $8,000
2. Stephen McNees, Director Men’s Basketball Operations - $3,000
3. Charles Thomas, Assistant Men’s Basketball Coach - $4,000
4. Terry Weigand, Assistant Men’s Basketball Coach - $5,000
e $2,000 Salary increase for Kacie Ehinger, Assistant Volleyball Coach to move
salary to MAC average

Significant Personnel Actions to Note

There are 15 personnel actions totaling $159,780 that provide ongoing adjustments to
salaries of existing employees. In addition, there are 2 personnel actions totaling
$26,204 for temporary interim appointments for senior level positions. All of the
personnel actions have been reviewed and approved by Talent Development & Human
Resources and the appropriate VP/Dean. In addition, the actions have been reviewed
and approved by the University Budget Office to assure funding is available for each
action.

They can be summarized as follows:

o $24,228 for four Job Reclassifications:

1. Patti Huth, Administrative Coordinator, OAA — Change in grade from 119
to 120 for increased responsibilities - $2,476

2. Laurel Rooks, title change from Coordinator Academic Affairs to Manager
Academic Affairs, grade 121 to 122 - $8,900

3. Dominic Cardarelli, title change from Manager Concessions to Senior
Accounts Coordinator, grade 118-119 and Part-time to Full-time
employment - $11,086

4. Alan Parker, title change from Financial Analyst to Purchasing Agent -
$1,766.

e $2,122 for one salary adjustment for James Bochkor, Master Maintenance
Repair Worker Certified for the completion of his fourth year of Apprenticeship
School per CWA agreement

e $72,258 for five salary adjustments:

1. Anthony Henderson, Director Athletics Development - $20,116 salary
change to bring salary level to current level of development officers

2
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2.

Bhanu Balasubramnian, Assistant Professor, Finance, College of
Business Administration - $15,555 adjustment to bring salary to level
commensurate with education and experience

Suzanne Gradisher, Assistant Professor, Business Law, College of
Business Administration - $22,167 adjustment to bring salary to level
commensurate with education and experience

Kristin Koskey, Associate Professor Education, Educational Foundations
and Leadership - $4,707 adjustment due to a bona fide job offer

Erin Miller, Coordinator Hearing Aid Dispensary, School of Speech-
Language Pathology & Audiology - $9,713 adjustment for additional
responsibilities from Auxiliary account

e $61,172 for five promotions:

1.

2.

Sarah Chapman — Promotion from University Treasury Manager, grade
121 to Director Treasury Services, grade 123 - $18,360

Sarah Kelly — Promotion from Senior Director TD & HR, grade 123 to
Assistant VP TD & HR, grade 124, additional responsibilities for HRIS,
Employment and Compensation units - $29,214

Sheri Hartman — Promotion from Associate Instructor to Senior Instructor
in Nursing - $3,000

Cheryl Owen — Promotion from Associate Instructor to Senior Instructor in
Nursing - $3,000

Gordon Holly — Promotion from Senior Director, Student Life & Enrollment
Management to Assistant Dean, Student Success & Deputy Title IX
Coordinator at Wayne College - $7,598

e $26,204 for two temporary job reclassifications:

1.

2.

Lynn Lucas — temporary reclassification from Assistant Director,
Institutional Research to Interim Director, Institutional Research, grade
122 to 125 - $12,000

Luba Cramer — temporary reclassification from Purchasing Agent to
Interim Director Purchasing, grade 120 to 125 - $24,204

Additional Reports

To facilitate the review of groups of similarly situated employees, there are a number of
separate personnel action reports submitted to the Board. This month’s reports include

the following:

e Full-time Employee Personnel Actions

¢ Unclassified Classification Changes

e Classified Classification Changes

e Part-time Faculty Teaching Credit Courses

e Employees Paid for Activities Not Related to Credit Teaching
e Graduate Assistants

3

08162016 BOT Personnel Actions - Page 3



Note:

Rates of Compensation for the American Association of University Professors
Contract

Rates of Compensation for the Communications Workers of America Contract
Rates of Compensation for the Fraternal Order of Police Contract

Rates of Compensation for the International Alliance of Theatrical Stage
Employees Contract

Rates of Compensation for Non-Bargaining Unit Employees

Rates of Compensation for the Staff Bargaining Unit Contract

The Rates of Compensation for bargaining unit contracts reflect a 3% increase in

base salaries as approved by the Board of Trustees for each Collective Bargaining
Agreement. The Rates of Compensation for non-bargaining unit employees reflect
current salaries without any wage adjustment for FY 17.

4
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Name

Office of Athletics

Appointment/Reappointment

Armstrong, Jordan S.

Chappel, Leonard

King, Jenny R.

LaBadie, Lee

Mitchell, Dennis W.

Smialek, Tomasz K.

Trainor, David B.

Williams, Lawrence R.

Change

Ehinger, Kacie

McFadden, Rick A.

McNees, Stephen W.

Thomas I, Charles E.

Job/Dept/Job Function

Effective

Salary/Term

Date

FULL-TIME EMPLOYEE PERSONNEL ACTIONS

Assistant Volleyball Coach/Office
of Athletics/Contract Professional

Assistant Men's Soccer Coach/
Office of Athletics/Contract
Professional

Head Women's Golf Coach/Office
of Athletics/Contract Professional

Assistant Track Coach; Head
Men's Cross Country Coach/
Office of Athletics/Contract
Professional

Head Men's & Women's Track
Coach/Office of Athletics/
Contract Professional

Assistant Track Coach/Office of
Athletics/Contract Professional

Head Men's Golf Coach/Office of
Athletics/Contract Professional

Director, Athletics/Office of
Athletics/Contract Professional

Assistant Volleyball Coach/Office
of Athletics/Contract Professional

Assistant Men's Basketball
Coach/Office of Athletics/
Contract Professional

Director, Men's Basketball
Operations/Office of Athletics/
Contract Professional

Assistant Men's Basketball
Coach/Office of Athletics/
Contract Professional

06/06/16

05/20/16

06/14/16

06/14/16

06/14/16

06/14/16

06/09/16

06/07/16

04/11/16

07/01/16

07/01/16

07/01/16

$30,000.00
12 mo

$7,500.00
one time payment

$1,350.00
one time payment

$2,500.00
one time payment

$9,253.00
one time payment

$1,500.00
one time payment

$1,500.00
one time payment

$7,500.00
one time payment

$40,000.00
12 mo

$120,670.00
12 mo

$53,000.00
12 mo

$90,000.00
12 mo
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Comments

Appointment vice O. Gonzalez

Payment for working soccer camps

Payment for working golf camps

Payment for NCAA individual
champion per employment
contract

Payment for MAC championship
($5,253.00), NCAA individual top
8 finish ($2,500.00), and MAC
coach of the year ($1,500.00) per
employment contract

Payment for NCAA individual top
8 finish per employment contract

Payment for NCAA individual
qualifier per employment contract

Payment for winning Reese trophy
($5,000.00) and Graduation
Success Rate adjustment
($2,500.00)

Salary adjustment to align salary
closer to MAC average; salary
change from $38,000.00/12 mo

Salary increase per employment
contract; salary change from
$112,670.00/12 mo

Salary increase per employment
contract; salary change from
$50,000.00/12 mo

Salary increase per employment
contract; salary change from
$86,000.00/12 mo

08/16/16 FT.1
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Name

Weigand, Terry

Office of Academic Affairs

Appointment/Reappointment

Bixler, Shawneen G.

Johnson, Thomas W.

Keil, Marjorie

Woodall Caine, Pamela L.

Change

Huth, Patricia A.

Lucas, Lynn

Rooks, Laurel D.

Job/Dept/Job Function

Assistant Men's Basketball
Coach/Office of Athletics/
Contract Professional

Senior College Lecturer,
Developmental Programs; Acting
Director, Developmental
Programs/Developmental
Programs/Faculty (BUF)

Senior College Lecturer,
Developmental Programs/
Developmental Programs/Faculty
(BUF)

Senior College Lecturer,
Developmental Programs/
Developmental Programs/Faculty
(BUF)

Secretary Grant Funded, Academic
Achievement/Academic
Achievement Programs/Staff

Administrative Coordinator,
Provost Office/Office of Academic
Affairs/Staff

Interim Director, Institutional
Research/Institutional Research/
Contract Professional

Manager, Academic Affairs -
Office of Academic Affairs/Office
of Academic Affairs/Contract
Professional

Effective  Salary/Term
Date
07/01/16  $127,670.00
12 mo
08/29/16  $4,320.00
05/20/17 9 mo
(stipend)
08/29/16  $9,720.00
05/20/17 9 mo
(stipend)
08/29/16  $4,860.00
05/20/17 9 mo
(stipend)
08/29/16  $4,500.00
05/20/17 9 mo
(stipend)
06/13/16  $18.47
09/30/16  hourly
05/16/16  $2,449.62
biweekly
06/01/16  $87,000.00
05/30/17 12 mo
03/01/16  $65,000.00
12 mo
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Comments

Salary increase per employment
contract; salary change from
$122,670.00/12 mo

Extension of temporary
administrative stipend for Lead
Faculty assignment; base salary is
$46,700.00/9 mo

Extension of temporary
administrative stipend for Acting
Director assignment; base salary is
$46,700.00/9 mo

Extension of temporary
administrative stipend for Lead
Faculty assignment; base salary is
$46,472.00/9 mo

Extension of temporary
administrative stipend for Lead
Faculty assignment; base salary is
$53,864.00/9 mo

Temporary reappointment

Job reclassification via job audit;
salary change from
$2,354.40/BW; grade change from
119to0 120

Temporary job reclassification;
salary change from $75,000.00/12
mo; title change from Assistant
Director, Institutional Research;
grade change from 122 to 125

Job reclassification via job audit;
salary change from $56,100.00/12
mo; title change from Coordinator,
Academic Affairs- Office of
Academic Affairs; grade change
from 121 to 122

08/16/16 FT.1
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Name

Division of Student Success

Separation

Heldenfels, Connie R.

Job/Dept/Job Function

Coordinator, Academic Space
Scheduling/Office of the
Reqgistrar/Staff

Vice President, Finance & Administration/CFO

Appointment/Reappointment

Mayes, Katie

Moore, Theresa L.

Change

Cardarelli, Dominic A.

Chapman, Sarah M.

Cramer, Luba

Parker, Alan D.

Separation

Riebau, Brett

Payroll Clerk Senior/Office of the
Associate Vice President &
Controller/Staff

Office Assistant/Office of the
Associate Vice President &
Controller/Staff

Senior Accounts Coordinator,
Performing Arts Hall/Edwin J.
Thomas Performing Arts Hall/
Staff

Director, Treasury Services/
Treasurer/Contract Professional

Interim Director, Purchasing/
Purchasing Department/Staff

Purchasing Agent/Purchasing
Department/Contract Professional

Director, Financial Reporting/
Office of the Associate Vice
President & Controller/Contract
Professional

Effective  Salary/Term
Date
06/30/16  $15.86
hourly
07/12/16  $13.31
hourly
06/11/16  $13.31
07/31/16  hourly
05/30/16  $19.95
hourly
07/18/16  $71,400.00
12 mo
07/01/16  $3,076.92
12/31/16  biweekly
07/01/15  $45,917.00
12 mo
06/30/16  $92,820.00
12 mo
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Comments

Retirement

Appointment vice B. Bable

Temporary reappointment

Job reclassification; salary change
from $14.62/H; title change from
Manager, Concessions -
Performing Arts Hall; grade
change from 117 to 118;
appointment basis change from
part-time

Promotion vice K. Winter; salary
change from $53,040.00/12 mo;
title change from University
Treasury Manager; grade change
from 121 to 123

Temporary job reclassification;
salary change from
$2,145.06/BW; title change from
Purchasing Agent; grade change
from 120 to 125

Job reclassification via job audit;
salary change from $44,151.00/12
mo; title change from Financial
Analyst

Resignation

08/16/16 FT.1
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Name

Office of Advancement

Appointment/Reappointment

Aston, Kailee L.

Farnsworth, Erin C.

Kennedy, Mallory A.

Change

Bledsoe, Crystal M.

Creamer, Katherine H.

Henderson Sr., Anthony D.

Job/Dept/Job Function

Admissions Counselor/
Admissions/Contract Professional

Student Financial Aid
Counselor/Student Financial
Aid/Staff

Admissions Counselor/
Admissions/Contract Professional

Associate Director, Admissions/
Admissions/Contract Professional

Coordinator, Cooperative
Education/Career Center/Contract
Professional

Director, Athletics Development/
Advancement/Contract
Professional

Office of Capital Planning & Facilities Management

Appointment/Reappointment

Campbell 1I, Theodore J.

Haskell, James C.

Change

Bochkor, James G.

Laborer/Physical Facilities
Operation Center/Staff

Manager Construction & Space
Planning/Capital Planning &
Facilities Management/Staff

Master Maintenance Repair
Worker Certified/Physical
Facilities Operation Center/Staff

Effective  Salary/Term
Date
06/20/16  $31,000.00
12 mo
07/18/16  $13.31
hourly
06/13/16  $32,000.00
12 mo
12/01/15 $41,416.00
12 mo
07/01/16  $40,000.00
12 mo
07/01/16  $80,000.00
12 mo
06/28/16  $14.80
hourly
07/01/16  $2,884.62
biweekly
05/16/16  $21.31
hourly
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Comments

Appointment vice L. Pitney

Appointment vice S. Hannah

Appointment vice K. Foy Samson

Transfer; title change from
Associate Director, Transfer
Student Services Center;
department change from Transfer
& Adult Student Enrollment
Center; grade change from 120 to
121

Appointment basis change from
temporary

Salary adjustment to bring to
current level of development
officers; salary change from
$59,884.00/12 mo

Appointment vice A. Smith;
successful internal applicant; title
change from Building Services
Worker Certified; grade change
from 02 to 03

Appointment

Salary adjustment from $20.29/H
for completion of four years of the
apprenticeship program per
bargaining unit agreement; title
change from Master Maintenance
Repair Worker Apprentice

08/16/16 FT.1
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Name

Palmer, Jerone L.

Separation

Grizer, Richard G.

Maple, Tony D.

Zoya, John M.

Job/Dept/Job Function

Interim Manager, Building
Services, Grounds & Special
Services/Physical Facilities
Operation Center/Staff

Manager, Maintenance/Physical
Facilities Operation Center/Staff

Building Services Worker
Certified/Physical Facilities
Operation Center/Staff

Master HVAC Technician
Certified/Physical Facilities
Operation Center/Staff

Office of Information Technology Services

Leave

Marks, Peter M.

Separation

Schindler, Thomas D.

Widlits, Joshua R.

Technology Specialist/Hardware,
Operations & Operating Systems
Services/Staff

Information Technology Security
Officer/Hardware, Operations &
Operating Systems Services/
Contract Professional

Departmental Computer Support
Assistant - Wayne College/
Hardware, Operations & Operating
Systems Services/Staff

Office of Talent Development & Human Resources

Appointment/Reappointment

Parker, Belinda C.

Prusky, Bethany

Equal Employment Opportunity/
Affirmative Action Specialist/
Talent Development & Human
Resources/Staff

Labor Relations Specialist Senior;
Deputy Appointing Authority;
Deputy Title IX Coordinator/
Talent Development & Human
Resources/Contract Professional

Effective  Salary/Term
Date
05/02/16  $21.14
12/30/16  hourly
06/10/16  $1,652.33
biweekly
06/02/16  $14.37
hourly
05/31/16  $21.31
hourly
07/11/16  $24.07
07/22/16  hourly
06/17/16  $89,301.00
12 mo
05/16/16  $16.32
hourly
06/24/16  $25.03
08/26/16  hourly
07/01/16  $12,000.00
08/31/16 12 mo
(stipend)

08162016 BOT Personnel Actions - Page 9

Comments

Temporary job reclassification;
salary change from $18.31/H; title
change from Custodial
Superintendent; grade change
from 117 to 120

Resignation

Resignation

Disability retirement

100% leave without compensation

Resignation

Resignation

Extension of temporary salary
adjustment from $20.97/H for
additional duties

Extension of temporary
administrative stipend for
additional responsibilities; base
salary is $61,200.00/12 mo

08/16/16 FT.1
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Name

Change

Kelly, Sarah J.

Sims, Kristina K.

Graduate School

Appointment/Reappointment

Beneke, Charles C.

Buchtel College of Arts & Sciences

Appointment/Reappointment

Astley, Henry C.

Baughman, Jessi A.

Macavei, Diana

Maliniak, Mark

Mohsini, Mira J.

Rohn, Andrew M.

Showers, Patrick J.

Job/Dept/Job Function

Assistant Vice President, Talent
Development & Human
Resources; Deputy Appointing
Authority/Talent Development &
Human Resources/Contract
Professional

Director, Employment Services;
Deputy Appointing Authority/
Talent Development & Human
Resources/Contract Professional

Associate Dean, Academics;
Professor, Art/Graduate
School/Faculty

Assistant Professor, Biology;
Assistant Professor, Polymer
Science/Department of Biology/
Faculty (BUF)

Postdoctoral Research Associate/
Department of Chemistry/Staff

Visiting College Lecturer,
Mathematics/Department of
Mathematics/Faculty

Instructor, Music/School of
Music/Faculty (BUF)

Visiting Assistant Professor,
Anthropology/Department of
Anthropology & Classical
Studies/Faculty

Chemical Storekeeper/Department
of Biology/Staff

Visiting College Lecturer,
Mathematics/Department of
Mathematics/Faculty

Effective  Salary/Term
Date
07/10/16  $127,000.00
12 mo
05/23/16  $79,510.00
12 mo
01/01/17  $12,000.00
06/30/17 12 mo
(stipend)
08/29/16  $85,000.00
9 mo
07/01/16  $910.00
12/31/16  biweekly
08/29/16  $32,000.00
05/20/17 9 mo
08/29/16  $42,000.00
9mo
08/29/16  $55,000.00
05/20/17 9 mo
07/05/16  $12.23
hourly
08/29/16  $32,000.00
05/20/17 9 mo

08162016 BOT Personnel Actions - Page 10

Comments

Promotion; salary change from
$97,786.00/12 mo; title change
from Senior Director, Talent
Development & Human
Resources; grade change from 124
to 125

Title change from Director,
Employment & Classification
Services

Extension of temporary
administrative stipend for
Associate Dean assignment; base
salary is $97,801.00/12 mo

Appointment

Temporary reappointment

Temporary reappointment

Appointment vice M. Dulin

Temporary appointment

Appointment vice J. Hofer

Temporary reappointment

08/16/16 FT.1
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Name

Stoynoff, Catherine A.

Tovkach, Oleh

Triece, Mary E.

Wade, Jeannette M.

Weeks, Stephen C.

Ziegler, Christopher J.

Change

Boal, John M.

Forster, Antonia

Gargarella, Elisa B.

McHugh, James T.

Job/Dept/Job Function

Senior Instructor, English; Interim
Director, Composition/
Department of English/Faculty
(BUF)

Postdoctoral Research Associate/
Department of Mathematics/Staff

Professor, Communication;
Interim Director, Women's
Studies/Department of
Communication/Faculty (BUF)

Instructor, Family & Consumer
Sciences/School of Family &
Consumer Sciences/Faculty (BUF)

Professor, Biology; Department
Chair, Biology/Department of
Biology/Faculty

Professor, Chemistry; Interim
Department Chair, Chemistry;
Interim Department Chair,
Physics/Department of Chemistry/
Faculty

Associate Professor Emeritus,
Criminal Justice Studies/Criminal
Justice Studies/Faculty (BUF)

Professor Emeritus, English/
Department of English/Faculty
(BUF)

Associate Professor, Art
Education; Coordinator, Arts
Administration Program/School of
Art/Faculty (BUF)

Professor, Political Science;
Fellow, Ray C. Bliss Institute of
Applied Politics; Associate
Director, Academic Planning, Ray
C. Bliss Institute of Applied
Politics/Department of Political
Science/Faculty (BUF)

Effective  Salary/Term
Date
08/29/16  $8,000.00
05/20/17 9 mo
(stipend)
09/01/16  $1,538.46
10/08/16  biweekly
08/29/16  $4,000.00
05/20/17 9 mo
(stipend)
08/29/16  $45,000.00
9mo
07/01/16  $130,000.00
06/30/17 12 mo
(base)
$10,000.00
12 mo
(stipend)
08/29/16  $10,000.00
05/20/17 9 mo
(stipend)
05/31/16
05/31/16
08/29/16  $69,209.00
9 mo
08/29/16  $91,458.00
9mo

08162016 BOT Personnel Actions - Page 11

Comments

Temporary additional title and
administrative stipend for Interim
Director assignment; base salary is
$50,437.00/9 mo

Temporary reappointment

Temporary additional title and
administrative stipend for Interim
Director assignment; base salary is
$87,495.00/9 mo

Appointment vice S. Witt

Appointment vice M. Turner;
successful internal applicant;
temporary administrative stipend
for Chair assignment; conversion
of 10% of stipend to base salary at
conclusion of each year of service
as Chair; salary change from
$98,341.00/9 mo

Temporary additional titles and
administrative stipend for Interim
Department Chair assignments;
base salary is $103,553.00/9 mo

Title change, award of emeritus
status

Title change, award of emeritus
status

Additional title of Coordinator,
Arts Administration Program

Additional title of Associate
Director, Academic Planning, Ray
C. Bliss Institute of Applied
Politics

08/16/16 FT.1
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Name

Millhoff, Patricia A.

Stakleff, Simon M.

Steer, David N.

Wagler, Todd A.

Leave

Moore, Francisco B.

Separation

McManus, James

Whitman, Linda G.

College of Business Administration

Appointment/Reappointment

DuWaldt, Elizabeth

Kennedy, Kathleen J.

Smith, Kevin

Job/Dept/Job Function

Associate Professor Emeritus,
Criminal Justice Studies/Criminal
Justice Studies/Faculty (BUF)

Nuclear Magnetic Resonance
System Engineer/Department of
Chemistry/Staff

Associate Dean, Buchtel College
of Arts & Sciences; Professor,
Geosciences; Interim Department
Chair, Statistics; Interim
Department Chair, Computer
Science/Buchtel College of Arts &
Sciences, Office of the Dean/
Faculty

Supervisor, Chemical
Laboratories/Department of
Chemistry/Staff

Professor, Biology/Department of
Biology/Faculty (BUF)

Professor, Geosciences;
Department Chair, Geosciences/
Department of Geosciences/
Faculty

Archaeologist/Department of
Anthropology & Classical
Studies/Contract Professional

Business Practitioner/College of
Business Administration, Office of
the Dean/Contract Professional

Visiting College Lecturer,
Marketing/Department of
Marketing/Faculty

Director, Student Leadership
Initiatives/College of Business
Administration, Office of the
Dean/Contract Professional

Effective  Salary/Term
Date
05/31/16
08/01/16  $3,821.86
07/31/17  biweekly
08/29/16  $111,000.00
12 mo
07/01/16  $2,168.86
06/30/17  biweekly
05/21/17  $86,306.00
08/22/17 9 mo
07/31/16  $133,546.00
12 mo
(base)
$8,272.00
12 mo
(stipend)
06/30/16  $24,865.00
12 mo
07/01/16  $76,704.00
06/30/17 12 mo
08/29/16  $65,000.00
05/20/17 9 mo
07/01/16  $65,000.00
06/30/17 12 mo

08162016 BOT Personnel Actions - Page 12

Comments

Title change, award of emeritus
status

Extension of temporary salary
increase for additional
responsibilities; salary change
from $3.514.17/BW

Relinquish additional title of
Interim Department Chair, Physics

Extension of temporary salary
increase for additional
responsibilities; salary change
from $1,938.09/BW

Extension of 100% leave without
compensation to serve as
temporary program director at
National Science Foundation

Resignation

Retirement

Temporary reappointment

Temporary reappointment; salary
change from $61,000.00/9 mo for
meeting criteria for scholarly
practitioner

Temporary reappointment

08/16/16 FT.1
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Name

Change

Balasubramnian, Bhanu

Gradisher, Suzanne M.

Hauser, William J.

Payne, David G.

Riley, Brittany A.

Separation

Kahl, Douglas R.

Job/Dept/Job Function

Assistant Professor, Finance/
Department of Finance/Faculty
(BUF)

Assistant Professor, Business
Law/Department of Finance/
Faculty (BUF)

Assistant Dean & Director,
Graduate Programs; Associate
Professor, Marketing/College of
Business Administration, Office of
the Dean/Faculty

College Lecturer, Marketing;
Associate Director, Fisher Institute
for Professional Selling/
Department of Marketing/Faculty
(BUF)

Administrative Assistant Institute
Leadership Advancement Grant/
College of Business
Administration, Office of the
Dean/Staff

Professor, Finance & International
Business/Department of Finance/
Faculty (BUF)

LeBron James Family Foundation College of Education

Appointment/Reappointment

Mclntosh, LaTasha M.

Sartor, Valerie

Scheuerman, Kelly M.

Head Teacher Summer-Center for
Child Development/Center for
Child Development/Staff

Instructor, Curricular &
Instructional Studies/Department
of Curricular & Instructional
Studies/Faculty (BUF)

Head Teacher Summer-Center for
Child Development/Center for
Child Development/Staff

Effective  Salary/Term
Date
08/29/16  $131,518.00
9 mo
08/29/16  $106,240.00
9 mo
07/01/16  $18,500.00
06/30/17 12 mo
(stipend)
08/29/16  $9,000.00
05/20/17 9 mo
(stipend)
07/11/16  $12.23
06/30/17  hourly
05/31/17  $169,832.00
9 mo
06/06/16  $12.50
08/12/16  hourly
08/29/16  $58,000.00
9 mo
06/06/16  $12.50
08/12/16  hourly

08162016 BOT Personnel Actions - Page 13

Comments

Salary adjustment to bring rate to
level commensurate with
education and experience; salary
change from $115,963.00/9 mo

Salary adjustment to bring rate to
level commensurate with
education and experience; salary
change from $84,073.00/9 mo

Increase to temporary
administrative stipend for
additional administrative
responsibilities; stipend change
from $12,598.00/12 mo; base
salary is $141,355.00/12 mo

Correction to temporary
administrative stipend for
Associate Director assignment;
stipend change from $6,000.00/9
mo; base salary is $50,000.00/9
mo

Appointment basis change from
part-time

Retirement

Temporary appointment

Appointment

Temporary appointment

08/16/16 FT.1
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Name

Change

Campbell, Brittney B.

Cole, Loretta J.

Fullwood, Kara A.

Koskey, Kristin L.

Separation

Jewell, Wendy M.

College of Engineering

Appointment/Reappointment

Biswas, Dipankar

Callow, Nicholas V.

Chase, George G.

Doll, Gary L.

Duirk, Stephen E.

Job/Dept/Job Function

Assistant Teacher, Center for
Child Development/Center for
Child Development/Staff

Assistant Teacher, Center for
Child Development/Center for
Child Development/Staff

Assistant Teacher, Center for
Child Development/Center for
Child Development/Staff

Associate Professor, Education/
Department of Educational
Foundations & Leadership/
Faculty (BUF)

Coordinator, Student Teaching/
LeBron James Family Foundation
College of Education, Office of the
Dean/Contract Professional

Postdoctoral Research Associate/
Department of Mechanical
Engineering/Staff

Postdoctoral Fellow/Department of
Chemical & Biomolecular
Engineering/Staff

Professor, Chemical &
Biomolecular Engineering;
Associate Chair, Research/
Department of Chemical &
Biomolecular Engineering/Faculty
(BUF)

Director, Timken Engineered
Surfaces Laboratories & Timken
Endowed Chair in Engineered
Surfaces; Professor, Civil
Engineering/College of
Engineering, Office of the
Dean/Faculty

Associate Professor, Civil
Engineering; Chair Undergraduate
Committee, Civil Engineering/
Department of Civil Engineering/
Faculty (BUF)

Effective  Salary/Term
Date
06/06/16  $12.50
08/12/16  hourly
06/06/16  $12.50
08/12/16  hourly
06/06/16  $12.50
08/12/16  hourly
08/29/16  $72,000.00
9 mo
06/28/16  $71,400.00
12 mo
07/01/16  $1,730.77
12/31/16  biweekly
06/11/16  $1,346.15
09/30/16  biweekly
08/29/16  $5,000.00
05/20/17 9 mo
(stipend)
04/01/16  $3,000.00
05/31/16  for the period
(stipend)
08/29/16  $5,000.00
05/20/17 9 mo
(stipend)

08162016 BOT Personnel Actions - Page 14

Comments

Temporary salary increase from
$11.00/H for summer program
responsibilities

Temporary salary increase from
$11.00/H for summer program
responsibilities

Temporary salary increase from
$11.00/H for summer program
responsibilities

Salary adjustment due to bonafide
job offer; salary change from
$67,293.00/9 mo

Resignation

Temporary reappointment; salary
change from $910.00/BW

Temporary reappointment

Extension of temporary
administrative stipend for
Associate Chair assignment; base
salary is $153,040.00/9 mo

Temporary administrative stipend
for corrosion project; base salary is
$168,096.00/12 mo

Extension of temporary
administrative stipend for Chair,
Undergraduate Committee
responsibilities; base salary is
$87,255.00/9 mo

08/16/16 FT.1
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Name

Dunn, Deanna R.

Evans, Edward A.

Keszenheimer, James A.

Li, Shengxi

Miller, Christopher M.

Newby, Bi-min Z.

Oravec, Heather A.

Schneider IV, William H.

Sen, Sanghamitra

Singh, Yogesh P.

Job/Dept/Job Function

Director, Co-Operative Education
Engineering & Placement/Office
of Cooperative Coordination,
College of Engineering/Staff

Associate Professor, Chemical &
Biomolecular Engineering; ABET
Coordinator; Associate Chair for
Education/Department of
Chemical & Biomolecular
Engineering/Faculty (BUF)

Visiting Senior Design Instructor/
Department of Biomedical
Engineering/Faculty

Postdoctoral Research Associate/
Department of Chemical &
Biomolecular Engineering/Staff

Associate Professor, Civil
Engineering; ABET Coordinator,
College of Engineering/
Department of Civil Engineering/
Faculty (BUF)

Professor, Chemical Engineering;
ABET Coordinator/Department of
Chemical & Biomolecular
Engineering/Faculty (BUF)

Research Assistant
Professor/Department of
Mechanical Engineering/Faculty

Associate Professor, Civil
Engineering; ABET
Coordinator/Department of Civil
Engineering/Faculty (BUF)

Postdoctoral Fellow/Department of
Chemical & Biomolecular
Engineering/Staff

Research Associate/Department of
Mechanical Engineering/Staff

Effective  Salary/Term
Date
07/01/16  $769.24
06/30/17  biweekly
(stipend)
08/29/16  $5,000.00
05/20/17 9 mo
(stipend)
08/29/16  $5,000.00
05/20/17 9 mo
(stipend)
08/29/16  $90,000.00
05/20/17 9 mo
07/01/16  $1,396.77
06/30/17  biweekly
08/29/16  $5,000.00
05/20/17 9 mo
(stipend)
08/29/16  $5,000.00
05/20/17 9 mo
(stipend)
10/01/16  $86,267.00
09/30/17 12mo
08/29/16  $5,000.00
05/20/17 9 mo
(stipend)
07/01/16  $1,346.15
06/30/17  biweekly
06/27/16  $1,538.46
09/30/16  biweekly

08162016 BOT Personnel Actions - Page 15

Comments

Extension of temporary
administrative stipend for Career
Center project; base salary is
$3,015.92/BW

Temporary administrative stipend
for Associate Chair, Education
assignment; base salary is
$100,277.00/9 mo

Extension of temporary additional
title and administrative stipend for
ABET Coordinator assignment;
base salary is $100,277.00/9 mo

Temporary reappointment

Temporary reappointment;
department change from Office of
Academic Affairs

Extension of temporary additional
title and administrative stipend for
ABET Coordinator assignment;
base salary is $94,730.00/9 mo

Temporary additional title and
administrative stipend for ABET
Coordinator assignment; base
salary is $115,739.00/9 mo

Temporary reappointment; salary
change from $81,900.00/12 mo;
department change from College
of Engineering, Office of the Dean

Extension of temporary additional
title and administrative stipend for
ABET Coordinator assignment;
base salary is $95,823.00/9 mo

Temporary reappointment

Temporary reappointment

08/16/16 FT.1
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Name

Verstraete, Mary C.

Visco Jr., Donald P.

Change

Binienda, Wieslaw K.

Cheung, Harry M.

Giannone, Michael A.

Imes, William

Kannan, Manigandan

Separation

Liang, Robert Y.

Job/Dept/Job Function

Associate Professor, Biomedical
Engineering; Coordinator,
Bachelor of Science in Biomedical
Engineering Program; ABET
Coordinator; Associate
Department Chair, Biomedical
Engineering/Department of
Biomedical Engineering/Faculty
(BUF)

Associate Dean, Undergraduate
Studies; Professor, Chemical &
Biomolecular Engineering/College
of Engineering, Office of the
Dean/Faculty

Professor, Civil Engineering;
Department Chair, Civil
Engineering/Department of Civil
Engineering/Faculty

Professor, Chemical &
Biomolecular Engineering;
Department Chair, Chemical &
Biomolecular Engineering/
Department of Chemical &
Biomolecular Engineering/Faculty

Assistant Director, Admissions &
Recruiting Chemical &
Biomolecular Engineering/
Department of Chemical &
Biomolecular Engineering/
Contract Professional

Engineering Technician Senior/
Department of Chemical &
Biomolecular Engineering/Staff

Research Assistant Professor/
Department of Mechanical
Engineering/Faculty

Distinguished Professor, Civil
Engineering/Department of Civil
Engineering/Faculty (BUF)

Effective  Salary/Term
Date
08/29/16  $3,750.00
05/20/17 9 mo
(stipend)
07/01/16  $7,000.00
06/30/17 12 mo
(stipend)
07/01/16  $169,962.00
06/30/17 12 mo
(base)
$6,834.00
12 mo
(stipend)
07/01/16  $164,699.00
06/30/17 12 mo
(base)
$11,191.00
12 mo
(stipend)
07/01/16  $45,000.00
12 mo
07/01/16  $2,236.16
biweekly
06/27/16  $63,500.00
12/31/16 12 mo
07/31/16  $167,415.00
9 mo

08162016 BOT Personnel Actions - Page 16

Comments

Extension of temporary additional
title and administrative stipend for
ABET Coordinator assignment;
base salary is $108,140.00/9 mo

Extension of temporary
administrative stipend for
additional responsibilities; base
salary is $151,820.00/12 mo

Extension of temporary
administrative stipend for
Department Chair assignment;
conversion of 10% of stipend to
base salary; base salary change
from $168,692.00/12 mo; stipend
change from $8,104.00/12 mo

Extension of temporary
administrative stipend for
Department Chair assignment;
conversion of 10% of stipend to
base salary; base salary change
from $163,099.00/12 mo; stipend
change from $12,791.00/12 mo

Transfer; department change from
Office of Academic Affairs; grade
change from 999 to 119;
appointment basis change from
temporary

Transfer; department change from
Office of Academic Affairs;
appointment basis change from
temporary

Salary change from
$1,923.08/BW; title change from
Postdoctoral Research Associate

Retirement

08/16/16 FT.1
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Name

College of Health Professions

Appointment/Reappointment

Distelhorst, Laura A.

Durbin, Marissa N.

Enlow, Michele Z.

Tefteller, David H.

Whipple, David L.

Change

Hartman, Sheri A.

Huff, Marlene S.

Jordan, Karin B.

Miller, Erin L.

Owen, Cheryl L.

Job/Dept/Job Function

Instructor, Nursing/School of
Nursing/Faculty (BUF)

Instructor, Allied Health
Technology/Division of Allied
Health Technology/Faculty (BUF)

Instructor, Nursing; Assistant
Director, Undergraduate
Programs/School of Nursing/
Faculty (BUF)

Instructor, Counseling/Department
of Counseling/Faculty (BUF)

Senior Instructor, Allied Health
Technology/Division of Allied
Health Technology/Faculty (BUF)

Senior Instructor, Nursing/School
of Nursing/Faculty (BUF)

Associate Dean, College of Health
Professions; Director, School of
Nursing; Chief Nurse
Administrator/School of
Nursing/Faculty

Associate Dean, College of Health
Professions; Director, School of
Counseling; Professor, Health
Professions/Department of
Counseling/Faculty

Coordinator, Hearing Aid
Dispensary/School of Speech-
Language Pathology & Audiology/
Contract Professional

Senior Instructor, Nursing/School
of Nursing/Faculty (BUF)

Effective  Salary/Term
Date
06/01/16  $68,000.00
12 mo
08/29/16  $50,000.00
9mo
08/29/16  $7,500.00
05/20/17 9 mo
(stipend)
08/29/16  $60,000.00
9 mo
08/29/16  $70,000.00
9 mo
08/29/16  $62,814.00
9mo
07/01/16  $135,000.00
12 mo
07/01/16  $129,757.00
12 mo
07/01/16  $86,000.00
12 mo
08/29/16  $61,973.00
9mo

08162016 BOT Personnel Actions - Page 17

Comments

Appointment

Appointment

Temporary additional title and
administrative stipend for

Assistant Director assignment;
base salary is $64,890.00/9 mo

Appointment; successful internal
applicant; salary change from
$45,000.00/9 mo; title change
from Visiting Assistant Professor,
Counseling; appointment basis
change from temporary

Appointment

Promotion in rank; salary increase
from $59,814.00/9 mo; title
change from Associate Instructor,
Nursing

Title change from Interim
Associate Dean, College of Health
Professions

Title change from Interim
Associate Dean, College of Health
Professions

Salary adjustment for additional
responsibilities assigned; salary
change from $76,287.00/12 mo

Promotion in rank; salary increase
from $58,973.00/9 mo; title
change from Associate Instructor,
Nursing

08/16/16 FT.1
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Name

Separation

Brown, Ann-Marie

Purcell, Patricia J.

School of Law

Appointment/Reappointment

Franklin, Emma K.

Passmore, Kyle S.

Change

Thomas, Tracy A.

Leave

Weinzierl, Barbara C.

Salary/Term

College of Polymer Science & Polymer Engineering

Appointment/Reappointment

Dalai, Punam

Hsu, Chih-Hao

Job/Dept/Job Function Effective
Date

Assistant Professor, Nursing/ 06/30/16

School of Nursing/Faculty (BUF)

Director, Registered Nurse/ 06/30/16

Bachelor of Science in Nursing

Program; Assistant Director,

Innovations/Alternative Pathways/

School of Nursing/Contract

Professional

Assistant Director, Admissions- 07/11/16

Law/School of Law, Office of the

Dean/Contract Professional

Deputy Law Librarian; Interim 07/01/16

Law Librarian/Law Library/ 06/30/17

Contract Professional

Professor, Law; Holder, John F 10/31/15

Seiberling Endowed Chair in

Constitutional Law; Intellectual

Property Center Fellow; Director,

Constitutional Law Center;

Associate Dean, Institutional

Excellence/Law - Instruction/

Faculty

Assistant Dean, Strategic 05/23/16

Initiatives & Admissions/School 08/19/16

of Law, Office of the Dean/

Contract Professional

Research Scientist/Department of 07/01/16

Polymer Science/Staff 06/30/17

Postdoctoral Research Fellow/ 07/01/16

Department of Polymer Science/ 07/08/16

Staff

$83,000.00
9 mo

$75,748.00
12 mo

$45,000.00
12 mo

$12,000.00
12 mo
(stipend)

$140,524.00
9mo

$88,740.00
12 mo
(base)

$7,000.00
12 mo
(stipend)

$1,788.46
biweekly

$1,346.15
biweekly

08162016 BOT Personnel Actions - Page 18

Comments

Resignation

Resignation

Appointment vice A. Colucci Ill

Extension of temporary additional
title and administrative stipend for
Interim assignment; base salary is
$101,301.00/12 mo

Relinquish Aileen McMurray
Trusler Professor additional title

40% leave without compensation

Temporary reappointment

Temporary reappointment

08/16/16 FT.1
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Name

Jacquet, Robin M.

Kaddour, Hussein

Kennedy, Joseph P.

King, Hunter

Nugay, Turgut

Patra, Tarak K.

Shams Es-haghi, Siamak

Vasenda, Sandra

Wang, Jing

Yuan, Guangcui

Change

Foster, Mark D.

Separation

Ellenberger, Alex B.

College of Applied Science & Technology

Appointment/Reappointment

Guran, M. Elizabeth

Job/Dept/Job Function

Laboratory Manager/Department
of Polymer Science/Staff

Postdoctoral Research Fellow/
Department of Polymer Science/
Staff

Distinguished Professor, Polymer
Science/Department of Polymer
Science/Faculty

Assistant Professor, Polymer
Science/Department of Polymer
Science/Faculty (BUF)

Visiting Research Scientist/
Department of Polymer Science/
Staff

Postdoctoral Fellow/Department of
Polymer Engineering/Staff

Postdoctoral Research Fellow/
Department of Polymer
Engineering/Staff

HIEI Grant Coordinator/College of
Polymer Science & Polymer
Engineering, Office of the
Dean/Staff

Postdoctoral Research Fellow/
Department of Polymer Science/
Staff

Visiting Scientist/Department of
Polymer Engineering/Staff

Professor, Polymer Science;
Thomas A. Knowles Professor,
Polymer Science/Department of
Polymer Science/Faculty (BUF)

Research Technician/Department
of Polymer Science/Staff

Visiting Assistant Professor,
Emergency Management/Disaster
Science & Emergency Services/
Faculty

Effective

Salary/Term

Date
07/02/16
09/04/16

09/01/16
08/31/17

07/01/16
06/30/17

08/29/16

07/05/16
08/12/16

08/01/16
07/31/17

06/02/16
12/31/16

06/13/16
12/20/16

07/01/16

08/31/16

11/30/15
01/29/16

07/01/16

07/31/16

08/29/16
05/20/17

$2,550.25
biweekly

$1,788.46
biweekly

$145,070.00
12 mo

$90,000.00
9mo

$5,000.00
biweekly

$1,615.38
biweekly

$1,730.77
biweekly

$19.23
hourly

$1,346.15
biweekly

$2,115.38
biweekly

$193,173.00
12 mo

$18.27
hourly

$60,000.00
9mo
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Comments

Temporary reappointment

Temporary reappointment

Rehire in accordance with re-
employment agreement for retirees

Appointment

Temporary appointment

Temporary reappointment; salary
change from $1,538.46/BW

Temporary reappointment

Temporary appointment

Temporary reappointment

Temporary reappointment

Relinquish Director, Akron Global
Polymer Academy additional title

Resignation

Temporary appointment
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Name

Lautenschleger, David G.

Spearman, Stacey

Change

Haines, Matthew J.

Romano, Annette L.

Wayne College

Change

Holly, Gordon

Job/Dept/Job Function

Instructor, Surveying & Mapping/
Division of Engineering & Science
Technology/Faculty (BUF)

Academic Adviser Il/College of
Applied Science & Technology,
Office of the Dean/Contract
Professional

Fire Training & Projects
Coordinator/Training Center for
Fire & Hazardous Materials/Staff

Administrative Assistant/
Department of Applied General &
Technical Studies/Staff

Assistant Dean, Student Success;
Deputy Title IX Coordinator-
Wayne/Student Services
Administration-Wayne College/
Contract Professional

Effective

Salary/Term

Date

08/29/16

07/05/16

08/15/16

07/04/16

07/01/16

$72,000.00
9 mo

$37,500.00
12 mo

$24.48
hourly

$22.29
hourly

$100,000.00
12 mo
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Comments

Appointment

Appointment vice B. Henry

Appointment basis change from
part-time

Transfer; title change from
Program Assistant; department
change from Office of Academic
Affairs

Promotion; salary change from
$92,402.00/12 mo; title change
from Senior Director, Student Life
& Enrollment Management; grade
change from 123 to 124

08/16/16 FT.1
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Talent Development & Human Resources

Summary Report of Full-Time Personnel Actions in Addendum
for Board of Trustees

August 16, 2016

The following information is provided to summarize significant personnel actions
contained in the full-time employee personnel actions report:

Separations in Addendum — 16

Voluntary Separations — 16
12 Resignations — 1 Faculty, 6 Contract Professional and 5 Staff
4 Retirements — 2 Faculty and 2 Staff

Total Separations in Regular Full-time Personnel Actions and Addendum

Voluntary Separations — 31
22 Resignations — 3 Faculty, 10 Contract Professional and 9 Staff
9 Retirements — 4 Faculty, 1 Contract Professional and 4 Staff

During the previous fiscal year we had 93 employees retire or provide notice of their
intent to retire: 16 Faculty, 27 Contract Professional and 50 Staff

Emeritus Status
There is one recommendation for Emeritus Status in the Addendum:
1. Ted Curtis, Vice President Emeritus, Capital Planning and Facilities Management

Athletics
There are 5 personnel actions in Athletics for changes to Head Coaching Contracts:
1. Terry Bowden, Head Football Coach — two-year contract extension; change in
stipend for apparel and footwear contract from $25,000 to $30,000; relinquish
administrative stipend for club membership and insert new language to support
club membership; change in Academic Progress Rate bonus structure for Head
Coach in Exhibit A and Assistant Coaches in Exhibit B of Employment Contract
Keith Dambrot, Head Men’s Basketball Coach — one-year contract extension
Noreen Herlihy, Head Women’s Soccer Coach — three-year contract extension
Jenny King, Head Women’s Golf Coach — new employment contract
Brandon Padgett, Head Women’s Tennis Coach — new employment contract

a bk own

Significant Personnel Actions to Note

There are 6 personnel actions to note in the Addendum. All have been reviewed and
approved by Talent Development & Human Resources and the appropriate VP/Dean.

1
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In addition, the actions have been reviewed and approved by the University Budget
Office to assure funding is available for each action. They can be summarized as
follows:

1.

Richard Londraville, Professor, Biology, Buchtel College of Arts and Sciences —
$7,633 annual salary adjustment due to a bona fide offer of employment

Yertai Tanai, Visiting College Lecturer, Management, College of Business
Administration — $20,000 salary adjustment to retain employee

Mary Verstraete, appointment as Interim Associate Dean, Undergraduate
Studies, College of Engineering — $36,860 annual salary adjustment from 9-
month to 12-month status

Marcia Belcher, appointment as Interim Chair, Engineering and Science
Technology, College of Applied Science and Technology — $18,506 annual
salary adjustment from 9-month to 12-month status plus a stipend of $10,178
Elizabeth Kennedy, appointment as Interim Dean, College of Applied Science
and Technology — $62,000 annual salary adjustment

Jarod Tudor, appointment as Dean, Wayne College, effective August 22, 2016 at
a salary of $195,000

2
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Name

Office of Athletics

Appointment/Reappointment

Bowden, Terry W.

Dambrot, Keith B.

Herlihy, Noreen

King, Jenny R.

Munger, Benjamin

Padgett, Brandon

Change

Bowden, Terry W.

Separation

Lake, Mark J.

Office of Academic Affairs

Appointment/Reappointment

Kearns, Jodi L.

Job/Dept/Job Function

Effective

Salary/Term

Comments

Date

ADDENDUM

Head Football Coach/Office of
Athletics/Contract Professional

Head Men's Basketball Coach/
Office of Athletics/Contract
Professional

Head Women's Soccer Coach/
Office of Athletics/Contract
Professional

Head Women's Golf Coach/Office
of Athletics/Contract Professional

Assistant Women's Soccer Coach/
Office of Athletics/Contract
Professional

Head Women's Tennis Coach/
Office of Athletics/Contract
Professional

Head Football Coach/Office of
Athletics/Contract Professional

Assistant Athletics Trainer/Office
of Athletics/Contract Professional

Digitization Project Manager/
Psychology Archives/Staff

03/01/19
02/28/21

07/01/23
06/30/24

12117117
12/17/20

06/01/16
05/31/20

07/21/16

05/01/16
05/01/20

07/01/16
06/30/17

07/01/16
07/31/16

07/31/16

08/01/16
07/31/17

FULL-TIME EMPLOYEE PERSONNEL ACTIONS

$306,000.00
12 mo

$445,000.00
12 mo

$75,000.00
12 mo

$51,262.00
12 mo

$30,000.00
12 mo

$63,903.00
12 mo

$30,000.00
12 mo
(stipend)

$6,000.00
12 mo
(stipend)

$38,760.00
12 mo

$1,942.40
biweekly

08162016 BOT PERSONNEL ACTIONS - ADDENDUM PAGE 3 OF 9

Two-year contract extension

One-year contract extension

Three-year contract extension

New employment contract

Appointment vice K. Butler

New employment contract

Temporary administrative stipend
change from $25,000.00/12 mo for
apparel & footwear contract; base
salary is $306,000.00/12 mo;
change Academic Performance
Goals bonus structure for Head
Coach in Exhibit A and Assistant
Coaches in Exhibit B

Relinquish temporary
administrative stipend of
$6,000.00/12 mo for country club
membership; base salary is
$306.000.00/12 mo

Resignation

Temporary reappointment

08/16/16 FTADD.1
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Name

Division of Student Success

Appointment/Reappointment

Bonecutter, Andrew J.

Daiber, Lisa

Lemon, Deborah E.

Separation

Hajec, Kimberly

Henry, Brenda J.

Job/Dept/Job Function

Business Systems Analyst-
Registrar/Office of the Registrar/
Contract Professional

Administrative Secretary/Office of
Student Conduct & Community
Standards/Staff

Secretary Grant Funded, Academic
Achievement/Academic
Achievement Programs/Staff

Assistant University Registrar/
Office of the Registrar/Contract
Professional

Academic Adviser Il/Center for
Academic Advising & Student
Success/Contract Professional

Vice President, Finance & Administration/CFO

Separation

Collinson, James A.

Woodford, Patricia A.

Office of Advancement

Appointment/Reappointment

Meeker, Meghan N.

Coordinator, Parking Facilities/
Parking & Transportation
Services/Staff

Payroll Clerk Senior/Office of the
Associate Vice President &
Controller/Staff

Social Media Specialist/University
Communications & Marketing/
Contract Professional

Effective  Salary/Term Comments
Date
08/01/16  $51,000.00 Appointment vice S. Jacobson;
12 mo successful internal applicant;
salary change from $22.44/H; title
change from Application Systems
Analyst; department change from
Instructional Services; grade
change from 219 to 121
07/14/16  $11.51 Appointment via recall from layoff
hourly
07/01/16  $10.96 Temporary reappointment
06/30/17  hourly
07/08/16  $48,000.00 Resignation
12 mo
08/07/16  $48,684.00 Resignation
12 mo
06/30/16  $15.95 Retirement
hourly
06/30/16  $14.18 Resignation
hourly
08/08/16  $44,000.00 Appointment vice J. Bixby
12 mo
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Name

Separation

Gonser, Jeffrey M.

Job/Dept/Job Function

Assistant Departmental Systems
Administrator/Department of
Development/Staff

Office of Capital Planning & Facilities Management

Change

Curtis, Theodore

Separation

Acoff, Phillip M.

Hull, Jennifer L.

Vice President Emeritus, Capital
Planning & Facilities
Management/Capital Planning &
Facilities Management/Contract
Professional

Building Services Worker
Certified/Physical Facilities
Operation Center/Staff

Master Building Services Worker
Certified/Physical Facilities
Operation Center/Staff

Office of Talent Development & Human Resources

Appointment/Reappointment

Nicolas, Daniel Y.

Viau, William H.

Director, Equal Employment
Opportunity/Affirmative Action/
Talent Development & Human
Resources/Contract Professional

Associate Vice President, Talent
Development & Human
Resources; Appointing Authority/
Talent Development & Human
Resources/Contract Professional

Office of Research Administration & Technology Transfer

Separation

Dubinsky, Diana L.

Coordinator, Grants Senior/Office
of Research Administration/Staff

Effective

Salary/Term

Comments

Date

07/22/16

12/31/15

07/17/16

03/31/16

08/15/16

07/01/16
12/31/16

08/05/16

$19.44
hourly

$14.80
hourly

$15.91
hourly

$82,500.00
12 mo

$15,500.00
12 mo
(stipend)

$1,628.00
biweekly
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Resignation

Title change, award of emeritus
status

Resignation

Disability retirement

Appointment vice B. Prewitt

Extension of temporary
administrative stipend for
additional responsibilities; base
salary is $134,507.00/12 mo

Resignation
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Name

Buchtel of College of Arts & Sciences

Appointment/Reappointment

Konopka, Catherine A.

Manista, Jennifer M.

Change

Londraville, Richard L.

College of Business Administration

Change

Tanai, Yertai

Job/Dept/Job Function

Visiting Assistant Professor,
Biology/Department of Biology/
Faculty

Coordinator, Biology Laboratory/
Department of Biology/Staff

Professor, Biology/Department of
Biology/Faculty (BUF)

Visiting College Lecturer,
Management/Department of
Management/Faculty

LeBron James Family Foundation College of Education

Separation

Baltrinic, Barbara L.

Boit, Rachel J.

O'Connor, Kevin L.

College of Engineering

Appointment/Reappointment

Adams, Jay L.

Student Teaching Liaison/LeBron
James Family Foundation College
of Education, Office of the Dean/
Contract Professional

Assistant Professor, Education/
Department of Curricular &
Instructional Studies/Faculty
(BUF)

Academic Adviser Il/LeBron
James Family Foundation College
of Education, Office of the Dean/
Contract Professional

Associate Instructor, Electrical &
Computer
Engineering/Department of
Electrical & Computer
Engineering/Faculty (BUF)

Effective

Salary/Term

Comments

Date

08/29/16
05/21/17

08/15/16

08/29/16

08/29/16
05/21/17

10/31/16

07/31/16

08/19/16

08/29/16

$43,000.00
9 mo

$1,526.60
biweekly

$108,137.00
9 mo

$70,000.00
9 mo

$52,981.00
12 mo

$50,270.00
9 mo

$48,096.00
12 mo

$78,000.00
9 mo
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Appointment

Appointment vice P. Rich

Salary adjustment due to bonafide
job offer; salary change from
$100,504.00/9 mo

Salary adjustment to retain
employee; salary change from
$50,000.00/9 mo

Resignation

Resignation

Resignation

Appointment; successful internal
applicant; salary change from
$60,000.00/9 mo; title change
from Visiting College Lecturer;
appointment basis change from
temporary
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Name

French, Michael L.

Gitiafroz, Roya

Lee, Jeongwoo

Mather, Janice L.

Verstraete, Mary C.

College of Health Professions

Appointment/Reappointment

McCollister, Melissa K.

Separation

Guhde, Jacqueline A.

School of Law

Appointment/Reappointment

Davis, Jacquelyn M.

Dowling, William D.

Job/Dept/Job Function

Associate Instructor, Electrical &
Computer
Engineering/Department of
Electrical & Computer
Engineering/Faculty (BUF)

Instructor, Chemical &
Biomolecular Engineering/
Department of Chemical &
Biomolecular Engineering/Faculty
(BUF)

Postdoctoral Research Associate/
Department of Mechanical
Engineering/Staff

Senior Research Engineer/
Department of Mechanical
Engineering/Staff

Interim Associate Dean,
Undergraduate Studies; Associate
Professor, Biomedical
Engineering/College of
Engineering, Office of the Dean/
Faculty

Project/Grant Consultant/School
of Social Work/Contract
Professional

Senior Instructor, Nursing/School
of Nursing/Faculty (BUF)

Program Coordinator Law School
Centers/School of Law, Office of
the Dean/Staff

Visiting Assistant Professor,
Law/Law - Instruction/Faculty

Appointment; successful internal
applicant; salary change from
$60,000.00/9 mo; title change
from Visiting College Lecturer;
appointment basis change from

Appointment; successful internal
applicant; salary change from
$60,000.00/9 mo; title change
from Visiting Instructor;
appointment basis change from

Temporary appointment

Temporary reappointment;
department change from College
of Engineering, Office of the Dean

Temporary appointment; salary
change from $108,140.00/9 mo;
title change from Associate
Professor; department change from
Department of Biomedical
Engineering; relinquish temporary
administrative stipends and
additional titles for Coordinator

Temporary reappointment

Appointment vice M. Garrett

Temporary appointment

Effective  Salary/Term Comments
Date
08/29/16  $78,000.00
9 mo
temporary
08/29/16  $65,000.00
9 mo
temporary
08/01/16  $910.00
12/31/16  biweekly
10/01/16  $3,342.79
09/30/17  biweekly
08/29/16  $145,000.00
07/12/18 12mo
assignments
07/01/16  $58,614.00
06/30/17 12mo
07/31/16  $63,358.00 Retirement
9 mo
07/25/16  $15.00
hourly
08/29/16  $60,000.00
05/21/17 9 mo
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Name

Johnson, Andrea L.

Salary/Term

Comments

College of Polymer Science & Polymer Engineering

Appointment/Reappointment

Jacquet, Robin M.

Separation

Cakmak, Mukerrem

Wang, Jing

College of Applied Science & Technology

Appointment/Reappointment

Belcher, Marcia C.

Herold, Kelly M.

Kennedy, Elizabeth A.

Job/Dept/Job Function Effective
Date

Visiting Assistant Professor, 08/29/16

Law/Law - Instruction/Faculty 05/21/17

Laboratory Manager/Department 09/05/16

of Polymer Science/Staff 12/31/16

Distinguished Professor, Polymer 08/31/16

Engineering; H. A. Morton

Professor, Polymer Engineering/

Department of Polymer

Engineering/Faculty (BUF)

Postdoctoral Research Fellow/ 08/05/16

Department of Polymer Science/

Staff

Professor, Construction 08/15/16

Engineering Technology; Interim 06/30/17

Chair, Engineering & Science

Technology/Division of

Engineering & Science

Technology/Faculty

Assistant Dean, College of 07/01/16

Applied Science and Technology; 06/30/17

Chief Administrator, East Central

Regional College Technical

Preparation/Program of Study

Center/College of Applied Science

& Technology, Office of the

Dean/Contract Professional

Interim Dean, College of Applied 08/01/16

Science and Technology; 08/02/18

Professor, Social Science/College
of Applied Science & Technology,
Office of the Dean/Faculty

$60,000.00
9 mo

$2,550.25
biweekly

$182,096.00
9 mo

$1,346.15
biweekly

$101,784.00
12 mo
(base)

$10,178.00
12 mo
(stipend)

$12,000.00
12 mo
(stipend)

$190,000.00
12 mo
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Temporary appointment

Temporary reappointment

Retirement

Resignation

Temporary appointment and
administrative stipend for Interim
Chair assignment; salary change
from $83,278.00/9 mo; conversion
of 10% of stipend to base salary at
conclusion of each year of service
as Interim Chair; relinquish
temporary administrative stipend
for teaching 30 load hours

Temporary administrative stipend
for Chief Administrator
assignment; base salary is
$107,834.00/12 mo

Temporary appointment; salary
change from $128,000.00/12 mo;
title change from Associate Dean,
College of Applied Science &
Technology
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Name

Separation

Spath, Carolyn E.

Wayne College

Appointment/Reappointment

Tudor, Jarrod

Job/Dept/Job Function Effective  Salary/Term

Comments

Date

Coordinator, Business Operations 07/21/16  $31,824.00
& Finance - University Lakewood 12 mo
Location/UA Lakewood Center/

Contract Professional

Dean, Wayne College/Wayne 08/22/16  $195,000.00
College Dean's Office/Contract 12 mo
Professional
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Resignation

Appointment
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JOB/DEPT/
JOB FUNCTION

EFFECTIVE
DATE

SALARY/TERM  ACTION/REASON

FULL-TIME EMPLOYEE PERSONNEL ACTIONS RECOMMENDED
IN EXECUTIVE SESSION FOR APPROVAL IN PUBLIC SESSION WITH THE

OFFICE OF ADVANCEMENT

Change

Cole, Kimberly M.

Thorpe, Lauri S.

PERSONNEL ACTIONS, AS AMENDED

Associate Vice President, 08/16/16
Development; Executive
Director, The University of
Akron Foundation/Department
of Development/Contract
Professional

Associate Vice President, 08/16/16
Enrollment

Management/Enrollment
Management/Contract

Professional

CENTER FOR DATA SCIENCES & INFORMATION TECHNOLOGY

Change

Garzia, Mario R.

Separation

Garzia, Mario R.

THE DR. GARY B. & PAMELA S.

Change

Ransom, Lakeesha K.

08/16/16
12/09/16

Executive Director, Center for
Data Sciences & Information
Technology; Executive in
Residence/Data Sciences &
Information
Technology/Contract
Professional

Executive Director, Center for 12/09/16
Data Sciences & Information

Technology; Executive in

Residence/Data Sciences &

Information

Technology/Contract

Professional

WILLIAMS HONORS COLLEGE

Vice Provost & Dean Honors 08/16/16
College; Interim Chief Diversity
Officer/Williams Honors

College Dean’s Office/Contract

Professional

$145,000.00
12 mo

$192,000.00
12 mo

$265,500.00
12 mo

$265,500.00
12 mo

$226,000.00
12 mo

Title change from Interim Associate
Vice President, Development

Relinquish additional title of Associate
Dean, Graduate School Enrollment

Voluntary reduction in work schedule
from 40 hours weekly to 36 hours
weekly; salary change from
$295,000.00/12 mo

Resignation

Additional title of Interim Chief
Diversity Officer

08/16/16Executive Session FT.1
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THE UNIVERSITY OF AKRON
RESOLUTION 8- -16
Pertaining to Personnel Actions
BE IT RESOLVED, That the Personnel Actions recommended by Interim President
Matthew J. Wilson, dated August 16, 2016, as attached, which include but are not limited to

hires, promotions, leaves, fellowships, reclassifications, renewals, non-renewals, orders of
removal, etc., be approved as amended.

Ted A. Mallo, Secretary
Board of Trustees

August 16, 2016



FINANCE & ADMINISTRATION COMMITTEE

APPENDIX 1

PERSONNEL

THE UNIVERSITY OF AKRON BOARD OF TRUSTEES MEETING August 16, 2016



PART-TIME TEACHING CREDIT COURSES FOR SPRING/SUMMER/FALL 2016

Name Title Department Amount  Term Rate Action Term
OFFICE OF ACADEMIC AFFAIRS

Buttermore,Daniel L Associate Lecturer Developmental Programs 1200.00 800.00 REH Summer
Winkler,Pamela C Senior Lecturer Developmental Programs 1357.50 905.00 REH Summer
DIVISION OF STUDENT SUCCESS

Arbino,Michael William Assistant Lecturer Office of Student Success 1600.00 800.00 HIR Fall
Berger,Jeanette Assistant Lecturer Office of Student Success 1600.00 800.00 HIR Fall
Black,David L Assistant Lecturer Office of Student Success 3200.00 800.00 HIR Fall
Burrowbridge,Diane E. Assistant Lecturer Office of Student Success 1600.00 800.00 HIR Fall
Ciszewski,Kathleen M Senior College Lect - Summer Developmental Programs 3000.00 1500.00 REH Summer
Frampton,Autumn Assistant Lecturer Office of Student Success 3200.00 800.00 HIR Fall
Franklin,Misty D Assistant Lecturer Office of Student Success 1600.00 800.00 HIR Fall
Henry,Brenda J Assistant Lecturer Office of Student Success 3200.00 800.00 HIR Fall
*King,Gayle A Associate Lecturer Student Academic Success 1731.38 865.69 REH Summer
Motley,Aiesha Lynette Assistant Lecturer Office of Student Success 3200.00 800.00 HIR Fall
Reichert,Daniel R Assistant Lecturer Office of Student Success 3200.00 800.00 HIR Fall
Roberts,Scott S Assistant Lecturer Office of Student Success 1600.00 800.00 HIR Fall
Romaker,Dana E Assistant Lecturer Student Academic Success 1442.00 721.00 REH Summer
Rossett,Mary E Assistant Lecturer Office of Student Success 1600.00 800.00 HIR Fall
Rushing,Kevin G Assistant Lecturer Office of Student Success 1600.00 800.00 HIR Fall
Sedlock,Steve Assistant Lecturer Office of Student Success 1600.00 800.00 HIR Fall
Slusarczyk,Cheryl A Assistant Lecturer Office of Student Success 1600.00 800.00 HIR Fall
Stone,Daniel P Assistant Lecturer Office of Student Success 1600.00 800.00 HIR Fall
Thompson,Janet Elizabeth Senior College Lect - Summer Developmental Programs 3000.00 1500.00 REH Summer
Wagner,Nora C Senior Lecturer Student Academic Success 848.72 848.72 REH Summer
Wells,Jennifer M Assistant Lecturer Office of Student Success 1600.00 800.00 HIR Fall
BUCHTEL COLLEGE OF ARTS & SCIENCES

Albrecht,James Asst Prof - Summer Music 6500.00 1625.00 REH Summer
Allen,Philip A Professor-Summer Psychology 10500.00 2625.00 REH Summer
Allen,Philip A Professor-Summer Psychology 11392.50 2625.00 DTA Summer
Ankney,Meagan E College Lecturer - Summer Geosciences 3750.00 1250.00 HIR Summer
Antonucci,Sally M Visit College Lect - Summer Family & Cons Sciences 4580.00 1145.00 REH Summer
Bagatto,Brian P Professor-Summer Biology 10500.00 2625.00 REH Summer
Bagatto,Brian P Professor-Summer Biology 13125.00 2625.00 REH Summer
Banerjee,Haimanti College Lecturer - Summer Economics 3750.00 1250.00 REH Summer
Behrman,Carolyn Assoc Prof - Summer Anthropology & Classical St 1500.00 1875.00 HIR Summer
Bell,Charles E Associate Lecturer History 1653.48 826.74 REH Summer
Beltz,John F Senior College Lect - Summer Geosciences 1250.00 1250.00 REH Summer
Beltz,John F Senior College Lect - Summer Geosciences 1500.00 1500.00 PAY Summer
Biddinger,Mary Professor-Summer English 7875.00 2625.00 REH Summer
Bilia,Angela Senior College Lect - Summer English 4500.00 1500.00 REH Summer
Bilia,Angela Senior College Lect - Summer English 255.00 1500.00 REH Summer
Bisconti,Toni L Assoc Prof - Summer Psychology 5625.00 1875.00 PAY Summer
Blackledge, Todd Alan Professor-Summer Biology 7743.75 2625.00 REH Summer
Blessing,Stewart G Assistant Lecturer Political Science 1800.00 600.00 REH Summer
Brownlow,Robert J Senior College Lect - Summer Music 225.00 1500.00 HIR Summer
Buford,Christopher T Assoc College Lect -Summer Philosophy 4125.00 1375.00 REH Summer
Buldum,Alper Assoc Prof - Summer Physics 7500.00 1875.00 REH Summer
Bullock,Deidre Ann Senior Lecturer History 1943.56 971.78 REH Summer
Burns,Krishni Senior Lecturer Anthropology & Classical St 3300.00 1100.00 REH Summer
Calderwood,Sofia Associate Lecturer Art 3809.08 952.27 REH Summer
Ceccio,Joseph F Professor-Summer English 7875.00 2625.00 REH Summer
Chapman,Elizabeth L Senior Lecturer History 2129.60 1064.80 REH Summer
Chatterjee,Meera Senior College Lect - Summer Geosciences 3000.00 1500.00 REH Summer
Chatterjee,Meera Senior College Lect - Summer Geosciences 3000.00 1500.00 HIR Summer
Chura,Patrick J Professor-Summer English 7875.00 2625.00 REH Summer
Clark,Kathleen Diana Assoc Prof - Summer Communication 5625.00 1875.00 REH Summer
Clemons,Curtis B Professor-Summer Mathematics 7875.00 2625.00 REH Summer

* Retiree
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PART-TIME TEACHING CREDIT COURSES FOR SPRING/SUMMER/FALL 2016

Name Title Department Amount  Term Rate Action Term
BUCHTEL COLLEGE OF ARTS & SCIENCES (Cont.)

Clemons,Curtis B Professor-Summer Mathematics 7875.00 2625.00 REH Summer
Coffey,Daniel J Assoc Prof - Summer Political Science 4781.25 1875.00 REH Summer
Cohen,David Brian Professor-Summer Political Science 5250.00 2625.00 REH Summer
Cohen,David Brian Professor-Summer Political Science 7875.00 2625.00 REH Summer
Contreras Barberena,Juan Eduardo College Lecturer - Summer Communication 3750.00 1250.00 PAY Summer
Contreras Barberena,Juan Eduardo College Lecturer - Summer Communication 3750.00 1250.00 REH Summer
Cooper,Jennifer College Lecturer - Summer Biology 3750.00 1250.00 HIR Summer
Cossey,James P Assoc Prof - Summer Mathematics 15000.00 1875.00 REH Summer
Cox Ill,Raymond W Professor-Summer Public Admin & Urban Studies 7875.00 2625.00 REH Summer
Cox Illl,Raymond W Professor-Summer Public Admin & Urban Studies 7875.00 2625.00 REH Summer
Cox Ill,Raymond W Professor-Summer Public Admin & Urban Studies 2520.00 2625.00 REH Summer
Crissey Jr,Willis S Visit College Lect - Summer Computer Science 171.75 1145.00 REH Summer
Crissey Jr,Willis S Visit College Lect - Summer Computer Science 8015.00 1145.00 HIR Summer
Datta,Sujay Assoc Prof - Summer Statistics 13125.00 1875.00 REH Summer
Dejbord-Sawan,Parizad T Assoc Prof - Summer Modern Languages 5625.00 1875.00 REH Summer
Dill,Janette S Asst Prof - Summer Sociology 4875.00 1625.00 REH Summer
Dillard,Christopher D Assistant Lecturer English 252.00 700.00 REH Summer
Donovan,William J Assoc Prof - Summer Chemistry 9375.00 1875.00 REH Summer
Doverspike,Dennis Professor-Summer Psychology 7875.00 2625.00 PAY Summer
Drabick,Christopher L Visit College Lect - Summer English 250.00 1250.00 HIR Summer
Drew,Julie A Professor-Summer English 15750.00 2625.00 REH Summer
Ducharme Jr,Howard M Professor-Summer Philosophy 7875.00 2625.00 PAY Summer
Dudack,Matthew John Senior Lecturer Music 1697.44 848.72 REH Summer
Dudack,Matthew John Senior Lecturer Music 1018.46 848.72 REH Summer
Dunlap,Laurie A Assoc Prof - Summer Mathematics 7500.00 1875.00 REH Summer
Einsporn,Richard L Assoc Prof - Summer Statistics 3750.00 1875.00 PAY Summer
Einsporn,Richard L Assoc Prof - Summer Statistics 4406.25 1875.00 REH Summer
Erickson,Rebecca J Professor-Summer Sociology 7875.00 2625.00 PAY Summer
Faye,Cathy Special Lecturer Psychology 3999.00 1333.00 REH Summer
Feltey,Kathryn M Assoc Prof - Summer Sociology 5625.00 1875.00 PAY Summer
Feltey,Kathryn M Assoc Prof - Summer Sociology 5625.00 1875.00 REH Summer
Feltey,Kathryn M Assoc Prof - Summer Sociology 1500.00 1875.00 REH Summer
Fields,Ronald Senior Lecturer English 7866.00 874.00 HIR Fall
Foran,Anna N Assistant Lecturer English Language Institute 1950.00 650.00 REH Summer
Forster,Antonia Senior Lecturer English 3000.00 1000.00 HIR Fall
Gaffke, Todd A Asst Prof - Summer Music 2437.50 1625.00 REH Summer
Garcia-DuPlain,Lauren L Visit College Lect - Summer English 250.00 1250.00 REH Summer
Gargarella,Elisa B Assoc Prof - Summer Art 2812.50 1875.00 REH Summer
Gargarella,Elisa B Assoc Prof - Summer Art 5625.00 1875.00 HIR Summer
Gerhardt,Sabine Assoc Prof - Summer Family & Cons Sciences 4162.50 1875.00 HIR Summer
Ghashmari,Ahmad A Visiting Instructor - Summer English Language Institute 6870.00 1145.00 REH Summer
Giralt,Gabriel F Professor-Summer Communication 7875.00 2625.00 PAY Summer
Graham,Michael F Professor-Summer History 7875.00 2625.00 REH Summer
Graham,Michael F Professor-Summer History 1522.50 2625.00 REH Summer
Graning,Gary A Senior Lecturer Music 965.78 995.65 REH Summer
Guiler,Peter S Senior Lecturer History 1957.00 978.50 REH Spring
Hansel,Mark C Senior Lecturer History 2047.38 1023.69 REH Summer
Harel,Jack C Visit College Lect - Summer Music 343.50 1145.00 REH Summer
Harrell,Brian C Instructor - Summer English 2000.00 1250.00 REH Summer
Harrell,Brian C Visit College Lect - Summer English 250.00 1250.00 REH Summer
Hebert,Jennifer G Senior College Lect - Summer English 255.00 1500.00 REH Summer
Henderson-Ross,Jodi A College Lecturer - Summer Sociology 1500.00 1250.00 REH Summer
Henderson-Ross,Jodi A College Lecturer - Summer Sociology 3750.00 1250.00 REH Summer
Hill,Joyce Nichelle Visit College Lect - Summer English 250.00 1250.00 HIR Summer
Hill Joyce Nichelle Senior Lecturer English 8241.21 915.69 HIR Fall
Holda,James H Assoc Prof - Summer Biology 5625.00 1875.00 REH Summer
Holda,James H Assoc Prof - Summer Biology 3750.00 1875.00 REH Summer
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Holyoke Il1,Caleb W Asst Prof - Summer Geosciences 4875.00 1625.00 REH Summer
Hreno, Travis M. R. Assoc Prof - Summer Philosophy 5625.00 1875.00 REH Summer
Huising,Cynthia A Visit College Lect - Summer Physics 5000.00 1250.00 HIR Summer
Huss,John Assoc Prof - Summer Philosophy 5625.00 1875.00 PAY Summer
Iken,Paula S Associate Lecturer English 256.00 800.00 HIR Summer
Jenkins,Rebecca L Special Lecturer English Language Institute 2119.86 706.62 REH Summer
Johnson,Dawn M Assoc Prof - Summer Psychology 7500.00 1875.00 REH Summer
Johnson,Nevin E Assistant Lecturer Philosophy 3900.00 650.00 HIR Fall
Jones,Anedra W Assoc College Lect -Summer Mathematics 5500.00 1375.00 REH Summer
Jones,Dwayne Keith Assoc Prof - Summer Criminal Justice Studies 3281.25 1875.00 HIR Summer
Justice,Brad L Senior College Lect - Summer Mathematics 6000.00 1500.00 REH Summer
Justice,Brad L Senior College Lect - Summer Mathematics 4500.00 1500.00 REH Summer
Kaltenthaler,Karl C Professor-Summer Political Science 7875.00 2625.00 PAY Summer
Kaut,Kevin Patrick Professor-Summer Psychology 11366.25 2625.00 DTA Summer
Keiper,Bonnie J Senior Inst - Summer Communication 4500.00 1500.00 REH Summer
Keppler,Christopher C Assistant Lecturer Communication 5194.14 865.69 HIR Summer
Kern,Kevin F Assoc Prof - Summer History 8062.50 1875.00 REH Summer
Kilker,Nathan P Visit College Lect - Summer Mathematics 8015.00 1145.00 REH Summer
Klein,Janet Assoc Prof - Summer History 3750.00 1875.00 REH Summer
Klein,Janet Assoc Prof - Summer History 5625.00 1875.00 REH Summer
Kolodziej,Matthew Professor-Summer Art 1522.50 2625.00 REH Summer
Kreider,Kevin L Professor-Summer Mathematics 18375.00 2625.00 REH Summer
Kushious,Paul Davidson Special Lecturer Music 1100.00 1100.00 REH Summer
Kvaran,Kara M College Lecturer - Summer Women's Studies 37.50 1250.00 REH Summer
Kvaran,Kara M College Lecturer - Summer Women's Studies 3125.00 1250.00 HIR Summer
LaNasa,Patricia J Senior Lecturer Music 2700.00 900.00 REH Summer
Lashbrook,Laurie E Assoc Prof - Summer Music 5625.00 1875.00 REH Summer
Lashbrook,Laurie E Assoc Prof - Summer Music 6187.50 1875.00 REH Summer
Lee,Matthew T Assoc Prof - Summer Sociology 1023.75 2625.00 REH Summer
Ligon,Rebecca A Assistant Lecturer English 7650.00 850.00 HIR Fall
Liszka,Kathy J Professor-Summer Computer Science 7875.00 2625.00 REH Summer
Londraville,Richard L Professor-Summer Biology 7875.00 2625.00 REH Summer
Londraville,Richard L Professor-Summer Biology 7875.00 2625.00 REH Summer
Loven,Del Rey Professor-Summer Art 7008.75 2625.00 REH Summer
Lyons Jr,William T Professor-Summer Political Science 7875.00 2625.00 REH Summer
Macavei,Diana Visit College Lect - Summer Mathematics 3500.00 875.00 REH Summer
Madonia,Gregory J Assistant Lecturer Economics 2272.50 757.50 REH Summer
Maliniak,Mark Instructor - Summer Music 375.00 1250.00 HIR Summer
Mallik,Robert R Professor-Summer Physics 10500.00 2625.00 REH Summer
Mancz,Elizabeth A Senior Lecturer Anthropology & Classical St 3444.39 1148.13 REH Summer
Marion,Nancy E Professor-Summer Political Science 21630.00 2625.00 REH Summer
Marron,James E Senior Lecturer Music 262.95 876.52 REH Summer
Maurer,Kendall N College Lecturer - Summer Mathematics 5000.00 1250.00 DTA Summer
McDonald,Wayne S Senior Lecturer English 7200.00 800.00 HIR Fall
McHugh,James T Professor-Summer Political Science 18375.00 2625.00 REH Summer
Merritt,Karen Associate Lecturer Modern Languages 3200.00 800.00 DTA Spring
Mikita,Katherine D Associate Lecturer English Language Institute 2250.00 750.00 REH Summer
Miller,Jon Stephen Professor-Summer English 10946.25 2625.00 REH Summer
Mimoto,Nao Asst Prof - Summer Statistics 8661.25 1625.00 DTA Summer
Mitchell,Randall J Professor-Summer Biology 5250.00 2625.00 REH Summer
Modarelli,David A Professor-Summer Chemistry 15750.00 2625.00 REH Summer
Myers,Mary E Professor-Summer Criminal Justice Studies 11812.50 2625.00 HIR Summer
Myers,Steven C Assoc Prof - Summer Economics 5625.00 1875.00 REH Summer
Nelson,Lance D Senior College Lect - Summer Mathematics 6000.00 1500.00 REH Summer
Nelson,Lance D Senior College Lect - Summer Mathematics 6000.00 1500.00 REH Summer
Nelson,Michael A Professor-Summer Economics 7875.00 2625.00 REH Summer
Nguyen,Hung Ngoc Asst Prof - Summer Mathematics 6500.00 1625.00 REH Summer
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Nguyen,Truyen Van Assoc Prof - Summer Mathematics 7500.00 1875.00 REH Summer
Nichols,Bryan E Asst Prof - Summer Music 9750.00 1625.00 HIR Summer
Niewiarowski,Peter H Professor-Summer Biology 1522.50 2625.00 REH Summer
Nofziger,Stacey Assoc Prof - Summer Sociology 2812.50 1875.00 REH Summer
Nofziger,Stacey Assoc Prof - Summer Sociology 5625.00 1875.00 REH Summer
Novak,Julia P Assistant Lecturer English Language Institute 2085.00 695.00 REH Summer
Nunn,Hillary M Professor-Summer English 7875.00 2625.00 REH Summer
O'Bryan,Erin E Senior Lecturer Anthropology & Classical St 3300.00 1100.00 REH Summer
O'Neil, Timothy W Professor-Summer Computer Science 3150.00 2625.00 REH Summer
O'Neil, Timothy W Professor-Summer Computer Science 393.75 2625.00 REH Summer
Ott,Donald W Professor-Summer Biology 10710.00 2625.00 REH Summer
Pang,Yi Professor-Summer Chemistry 7875.00 2625.00 REH Summer
Panzner,Matthew John College Lecturer - Summer Chemistry 5937.50 1250.00 REH Summer
Peck,John A Professor-Summer Geosciences 7875.00 2625.00 REH Summer
Peck,John A Professor-Summer Geosciences 2205.00 2625.00 REH Summer
Peralta,Robert L Assoc Prof - Summer Sociology 2812.50 1875.00 REH Summer
Pittinger,Michelle L Visiting Instructor - Summer English Language Institute 3435.00 1145.00 REH Summer
Polen de Campi,Kirstin E College Lecturer - Summer Modern Languages 1250.00 1250.00 REH Summer
Polen de Campi,Kirstin E College Lecturer - Summer Modern Languages 5000.00 1250.00 REH Summer
Polen de Campi,Kirstin E College Lecturer - Summer Modern Languages